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(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)

Change Summary and Conversion Instructions Guide for 30 Apr 2026

Conversion
Current 3 . . Type:
Prefix Current Title New Prefix New Title Summary of Change Instruction Dir/
Notes q
Indir
Prefix A Developmental Craftsman No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 2, 4, 6. N/A
AFPC: 2,4,6,9.
Delete: 2A251 Manpower: 2, 4, 6,
10.
Prefix C Flying Crew Chief No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 1, 4, 6. N/A
AFPC: 1,4,6,9.
Delete: 2A231/51 Manpower: 1, 4, 6,
10.
Prefix D Enlisted Force Development No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 1, 4, 6. N/A
AFPC: 1, 4,6,9.
Add: 3P071A, 9K000 Manpower: 1, 4, 6,
10.
Prefix I Reserved No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 2, 4, 6. N/A
AFPC: 2,4,6,9.
Add: 3P071A, 3P071B Manpower: 2, 4, 6,
10.
Prefix J Parachutist No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 2, 4, 6. N/A
AFPC: 2,4,6,9.
Add: 3P071A, 92200 Manpower: 2, 4, 6,
Delete: 2A231/51 10.
Prefix K Instructor No Change No Change Prefix K description is revised. MPS: 4, 6. N/A
AFPC: 4,6, 9.
List of authorized AFSCs/SFSCs is revised to: Manpower: 4, 6, 10.
Delete: 2A231/51
Prefix L Inspector General Inspector No Change No Change Prefix L description is revised. MPS: 4, 6. N/A
AFPC: 4, 6, 9.
List of authorized AFSCs/SFSCs is revised to: Manpower: 4, 6, 10.
Add: 3P071A
Delete: 85200
Prefix M Multi-Domain Operations No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 2, 4, 6. N/A
AFPC: 2,4,6,9.
Add: 1W000, 1W051/71/91 Manpower: 2, 4, 6,
10.
Prefix N Network Systems No Change No Change Prefix N description revised MPS: 1, 4, 6. N/A
Administrator AFPC: 1,4, 6,9.
List of authorized AFSCs/SFSCs is revised to: Manpower: 1, 4, 6,
10.
Add: 3P071A
Prefix Q Standardization/ Flight No Change No Change Prefix Q description is revised. MPS: 1, 4, 6. N/A
Examiner AFPC: 1,4, 6,9.
List of authorized AFSCs/SFSCs is revised to: Manpower: 1, 4, 6,
10.
Delete: 2A231/51
Prefix R Contingency/War Planner No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 1, 4, 6. N/A
AFPC: 1,4,6,9.
Add: 3P071A Manpower: 1, 4, 6,
Delete: 2A231/51 10.
Prefix T Formal Training Instructor No Change No Change Prefix T description is revised. MPS: 1, 4, 6. N/A
AFPC: 1,4,6,9.
List of authorized AFSCs/SFSCs is revised to: Manpower: 1, 4, 6,
10.
Add: 3P071A
Delete: 2A231/51
Prefix V Automated Functional Applicatio)No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 1, 4, 6. N/A
AFPC: 1, 4,6,9.
Delete: 3N090, 3N000, 3N056, 3N076 Manpower: 1, 4, 6,
10.
Prefix W Weapons and Tactics Instructor [No Change No Change 1. Prefix W description is revised. MPS: 4, 6. N/A
AFPC: 4, 6, 9.

2. List of authorized AFSCs/SFSCs is revised to:

Add: 9K000

Manpower: 4, 6, 10.
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Conversion
(Gl Current Title New Prefix New Title Summary of Change Instruction Ty?e:
Prefix Dir/
Notes q
Indir
Prefix X Aircrew No Change No Change List of authorized AFSCs/SFSCs is revised to: MPS: 1, 4, 6. N/A
AFPC: 1, 4,6,9.

Delete: 2A231/51

Manpower: 1, 4, 6,
10.
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Change Summary and Conversion Instructions Guide for 30 Apr 2026
(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)

Conversion
Current . . . Type:
AFSC/SFSC Current Title New AFSC/SFSC New Title Summary of Change Instruction Dir/
Notes n
Indir
1A1X8 Executive Mission Aviator [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
1A8X1 Airborne Cryptologic No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Language Analyst summary, duties and responsibilities and specialty required.
qualifications.
1C3X1 All Domain Command and  [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Control Operations summary, duties and responsibilities and specialty required.
qualifications.
1C5X1 Battle Management No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Operations summary, duties and responsibilities and specialty required.
qualifications.
IN00O Intelligence No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
INOX1 All Source Intelligence No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Analyst summary, duties and responsibilities and specialty required.
qualifications.
IN1X1 Geospatial Intelligence No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
(GEOINT) summary, duties and responsibilities and specialty required.
qualifications.
IN2X1 Signals Intelligence No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
IN3X1 Cryptologic Language No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Analyst summary, duties and responsibilities and specialty required.
qualifications.
IN4X1 Cyber Intelligence No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
IN4X2 Cryptologic Analyst & No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Reporter summary, duties and responsibilities and specialty required.
qualifications.
IN7X1 Human Intelligence No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Specialist summary, duties and responsibilities and specialty required.
qualifications.
IN8X1 Targeting Analyst No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
1N092 Intelligence Superintendent |No Change Operations Intelligence [1. The specialty description is revised to update the MPS: 4,5 N/A
Superintendent specialty summary, duties and responsibilities and AFPC:4,5,9
specialty qualifications. Manpower: 4, 5, 10
2. The AFSC/SFSC is retitled.
IN292 Cryptologic Intelligence No Change No Change The specialty description is revised to update the specialty [No conversion action N/A

Superintendent

summary, duties and responsibilities and specialty
qualifications.

required.
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Conversion
AF(‘:SlE.;Se]lTltS C Current Title New AFSC/SFSC New Title Summary of Change Instruction T]i’]l; (;'
Notes .
Indir
1W0X1 Weather No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
123X1 Tactical Air Control Party ~ [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
(TACP) summary, duties and responsibilities and specialty required.
qualifications.
2A0X1 Avionics Test Station, No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Components and Electronic summary, duties and responsibilities and specialty required.
Warfare Systems qualifications.
2A211 MHU-139 Electrical 2A914 Heavy Aircraft 1. AFSC 2A211 is deleted as an authorized identifierin |MPS: 1, 3, 5. Direct
Environmental, and Avionics Integrated Avionics, the enlisted classification structure. AFPC: 1,3,5,9.
Helper Helper Manpower: 1, 3, 5, 10.
2. 2A211 personnel will directly convert to 2A914 at the
lateral level.
2A231 MHU-139 Electrical 2A934 Heavy Aircraft 1. AFSC 2A231 is deleted as an authorized identifierin |MPS: 1, 3, 5. Direct
Environmental, and Avionics Integrated Avionics, the enlisted classification structure. AFPC: 1,3,5,9.
Apprentice Apprentice Manpower: 1, 3, 5, 10.
2. 2A231 personnel will directly convert to 2A934 at the
lateral level.
2A251 MHU-139 Electrical 2A954 Heavy Aircraft 1. AFSC 2A251 is deleted an authorized identifier in the |MPS: 1, 3, 5. Direct
2GXXX Logistics Plans No Change Contingency & 1. The specialty description is revised to update the No conversion action N/A
Wartime Plans specialty summary, duties and responsibilities and required.
specialty qualifications.
2. The AFSC/SFSC is retitled.
2G000 Logistics Plans, CEM No Change Contingency & 1. CEM Code is retitled. MPS: 4,5 N/A
Wartime Plans, CEM AFPC:4,5,9
Manpower: 4, 5, 10
2G011 Logistics Plans, Helper No Change Contingency & 1. The specialty description is revised to update the MPS: 4,5 MPS: 4,5
Wartime Plans, Helper [specialty summary, duties and responsibilities and AFPC:4,5,9 AFPC: 4,
specialty qualifications. Manpower: 4, 5, 10 59
Contingency & Manpower
2G031 Logistics Plans, Apprentice Wartime Plans, 2. The AFSC/SFSC is retitled. :4,5,10
Apprentice
Logistics Plans, Journeyman Contingency &
2G051 Wartime Plans,
Journeyman
Logistics Plans, Craftman
Contingency &
2G071 Wartime Plans,
Craftman
Logitics Plans,
Superintendent Contingency &
2G091 Wartime Plans,
Superintendent
3E090 Facility Systems No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E0X1 Electrical Systems No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E0X2 Electrical Power Production [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E1X1 Heating, Ventilation, Air No Change No Change The specialty description is revised to update the specialty [No conversion action N/A

Conditioning and
Refrigeration

summary, duties and responsibilities and specialty
qualifications.

required.
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Conversion
Current . . . Type:
AFSC/SFSC Current Title New AFSC/SFSC New Title Summary of Change Instruction Dir/
Notes n
Indir
3E290 Heavy Repair No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E2X1 Pavements and Construction [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Equipment summary, duties and responsibilities and specialty required.
qualifications.
3E3X1 Structural No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E490 Infrastructure Systems No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E4X1 Water and Fuel Systems No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Maintenance summary, duties and responsibilities and specialty required.
qualifications.
3E4X3 Pest Management No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E5X1 Engineering No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E6X1 Operations Management No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E7X1 Fire Protection No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3E9XX Emergency Management No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3G0X1 Talent Acquisition No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3F2X1 Education and Training No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
3NOXX Public Affairs Career Field [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
(3N) summary, duties and responsibilities and specialty required.
qualifications.
3P0X1 Security Forces No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
None None 3P071A Security Forces AFSC 3P071A is created as authorized identifiers in the ~ |MPS: 2. N/A
Craftsman, Miliary enlisted classification structure. AFPC:2,9.
Working Dog Handler Manpower: 2, 10.
4A0X1 Health Services Management [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
None None 4A091S Health Services AFSC 4A0918 is created as authorized identifiers in the  |MPS: 2. N/A
Management, enlisted classification structure. AFPC:2,9.
Superintendent, Health Manpower: 2, 10.
Information
Technology
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Conversion
Current . . . Type:
AFSC/SFSC Current Title New AFSC/SFSC New Title Summary of Change Instruction Dir/
Notes n
Indir
4BXXX Bioenvironmental No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Engineering (BE) summary, duties and responsibilities and specialty required.
qualifications.
4E0X1 Public Health No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
4N0X1 Aerospace Medical Service [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
4R0X1 Diagnostic Imaging No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
SROX1 Religious Affairs No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
SROXX Religious Affairs Career No Change No Change The introduction is revised. No conversion action N/A
Field required.
8A400 Talent Management No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Consultant summary, duties and responsibilities and specialty required.
qualifications.
8B000 Military Training Instructor [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
8B300 Officer Accessions Instructor [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
8C000 Military and Family No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Readiness Center Readiness summary, duties and responsibilities and specialty required.
Non-Commissioned Officer qualifications.
(RNCO)
8G0X1 Premier Honor Guard No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
81000 Superintendent, Inspector No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
General summary, duties and responsibilities and specialty required.
qualifications.
81100 Inspections Coordinator No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
81200 Complaints & Resolution No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Coordinator summary, duties and responsibilities and specialty required.
qualifications.
8R0O00 Enlisted Accessions No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Recruiter summary, duties and responsibilities and specialty required.
qualifications.
8S200 Combat Crew 1D715 Information 1. AFSCs 8S200 are deleted as authorized identifiersin  |MPS: 1, 3, 5. Direct
Communications Technology (IT) the enlisted classification structure. AFPC: 1,3,5,9.
Systems Manpower: 1, 3, 5, 10.
2. All 85200 personnel will directly convert to 1D715.
8T000 Professional Military No Change No Change The specialty description is revised to update the specialty [No conversion action N/A

Education Instructor

summary, duties and responsibilities and specialty
qualifications.

required.
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Conversion
Current . . . Type:
AFSC/SFSC Current Title New AFSC/SFSC New Title Summary of Change Instruction Dir/
Notes n
Indir
8T100 Enlisted Professional No Change Professional Military  [1. The specialty description is revised to update the MPS: 4,5 N/A
Military Education Instructor Education Instructor  [specialty summary, duties and responsibilities and AFPC:4,5,9
System Designer System Designer specialty qualifications. Manpower: 4, 5, 10
2. The AFSC/SFSC is retitled.
8T200 Development Advisor No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
9D200 Key Developmental Senior [No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Enlisted Positions summary, duties and responsibilities and specialty required.
qualifications.
9F000 First Term Enlisted Course  [No Change Professional 1. The specialty description is revised to update the MPS: 4,5 N/A
(FTEC) NCOIC Development NCOIC  [specialty summary, duties and responsibilities and AFPC:4,5,9
specialty qualifications. Manpower: 4, 5, 10
2. The AFSC/SFSC is retitled.
None None 9K000 Enlisted Intelligence  [AFSC 9K000 is created as authorized identifiers in the MPS: 2. N/A
Weapons Officer enlisted classification structure. AFPC:2,9.
Manpower: 2, 10.
9L000 Interpreter/Translator No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
summary, duties and responsibilities and specialty required.
qualifications.
9L100/X International Affairs No Change Foreign Area Specialist [ 1. The specialty description is revised to update the MPS: 4,5 N/A
Specialist (FAS) specialty summary, duties and responsibilities and AFPC:4,5,9
specialty qualifications. Manpower: 4, 5, 10
2. The AFSC/SFSC is retitled.
9S100D Scientific Applications No Change Scientific Applications |1. The specialty description is revised to update the MPS: 4,5 N/A
Specialist, ISR Applied Specialist, ISR Data specialty summary, duties and responsibilities and AFPC:4,5,9
Science Specialist specialty qualifications. Manpower: 4, 5, 10
2. The AFSC/SFSC is retitled.
9V000 Key Developmental Joint No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Senior Enlisted Position summary, duties and responsibilities and specialty required.
qualifications.
None None 9V200 OSD Joint Enlisted AFSC 9V200 is created as authorized identifiers in the MPS: 2. N/A
Position enlisted classification structure. AFPC:2,9.
Manpower: 2, 10.
97100 Special Warfare Mission No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Support (SWMS) Senior summary, duties and responsibilities and specialty required.
Enlisted Leader, Air Force qualifications.
Special Warfare
(AFSPECWAR)
97200 Special Warfare Mission No Change No Change The specialty description is revised to update the specialty [No conversion action N/A
Support (SWMS) summary, duties and responsibilities and specialty required.
Superintendent, Air Force qualifications.
Special Warfare
(AFSPECWAR)
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Change Summary and Conversion Instructions Guide for 30 Apr 2026
(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)

Change Summary Conversion
znd Conv?rslon Current Title New SEI New Title Summary of Change Instruction Type:
Instructions Dir/
Guide for 30 Apr Do Indir
SEI 001 Arms Control No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 008 Suas Operator No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4,7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 013 Suas Operator No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 015 Special Technical Operations|No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 025 Circuit Card Repair (CCR) |No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
Maintenance Technician AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 031 Crime Prevent No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 045 Tactical Air Control System |No Change No Change Criteria is revised to read: "Requires Combat Mission Ready status in accordance with AFMAN 10-3531V1 and |MPS: 7. N/A
Direct Air Support 12 months in a TACP C2 UTC or deployment in TACP C2 UTC." AFPC: 7.
Center/Air Support Manpower: 7.
Operations Center (TACS
DASC/ASOC)
SEI 047 Ranger No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
AFPC: 1,4,7,9.
Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A251
SEI 049 Joint Operation Planning No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
and Execution System AFPC: 1,4,7,9.
(JOPES) Automated Data Add: 3P071A Manpower: 1, 4, 7, 10.
Processing (ADP) Delete: 2A231/51
Technician
Remove from DAFECD Section IIT SEI Table (verbiage): IN7X1
SEI 050 Contingency No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
Operation/Mobility Planning AFPC: 1,4,7,9.
and Execution System Add: 3P071A Manpower: 1, 4, 7, 10.
(COMPES) Technician Delete: IN7X1, 2A231/51
SEI 051 Worldwide Military No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
Command and Control AFPC: 1,4,7,9.
System (WWMCCS) Add: 3P071A Manpower: 1, 4, 7, 10.
Intercomputer Network Delete: 2A231/51
(WIN) Operator
SEI 052 Theater Battle Management |No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
(TBM) Core Systems AFPC: 1,4,7,9.
Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51
Remove from DAFECD Section IIT SEI Table (verbiage): IN7X1
SEI 062 Deliberate and Crisis Action |No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Planning Execution AFPC: 1,4,7,9.
Segments Automated Data Add: 3P071A Manpower: 1, 4, 7, 10.
Processing (DCAPES ADP) Delete: 2A231/51
Analyst
Remove from DAFECD Section III SEI Table (verbiage): IN7X1
SEI 077 Pre-meditated Parachute No Change No Change Criteria is revised to read: "Requires (1) a minimum grade of Senior Airman; (2) Completion/graduation of MPS: 7. N/A
Program Phases 1 — 3 from the Parachute Rigger (92R) Course at Fort Lee, VA." AFPC: 7.
Manpower: 7.
SEI 081 Air Force Office of Special  |No Change No Change Criteria is revised to read: "Award requires (1) successful completion of AFOSI Det/Sq Leader JQS, MPS: 7. N/A
Investigations (AFOSI) @ | 1 of AFOSI Leadership Challenge Forum (AD) or approved AFOSI leadership AFPC: 7.
Detachment/Squadron development course (IMA), (3) Manpower: 7.
Senior Enlisted Leader r dation by Region C der, Region Director, HQ Director or
AFOSI/CC, (4) minimum grade of MSgt, and (5) possess a 7- or 9-level AFSC."
SEI 084 Aircraft Flight Test No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 090 Contingency Response No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Forces (CRF) AFPC: 1,4,7,9.
Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51, 2A231A/31B
SEI 093 Technical Operations Agent |No Change No Change Criteria is revised to read: "Award requires (1) Successful completion of the Interagency Training Center Basic  |MPS: 7. N/A
(TO) Technical Operations (TSEC 2601); (2) Completion of cardiopulmonary resuscitation (CPR) training (3) AFPC: 7.
recommendation by TO Supervisory Agent; and (4) endorsement by HQ AFOSI TO Program Manager." Manpower: 7.
SEI 095 OT&E No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
Delete: 2A231/51
SEI 099 Dagre No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 0G6 Aircrew Qualified Public No Change No Change Criteria is revised to read: "Requires 1) completion of two years on aeronautical orders, 2) a minimum of 50 MPS: 7. N/A
Affairs Airman logged flying hours, 3) supervisor's recommendation endorsed by MAJCOM/FOA/DRU Public Affairs functional | AFPC: 7.
manager, and 4) final approval of Public Affairs Career Field Manager." Manpower: 7.
SEI 126 Acquisition Logistics, No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
Foundational AFPC: 1,4,7,9.
Delete: 2A251 Manpower: 1, 4, 7, 10.
SEI 127 Acquisition Logistics, No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Advanced AFPC: 1,4,7,9.
Delete: 2A251 Manpower: 1, 4, 7, 10.
SEI 1A2 Graduate of a certified No Change No Change Criteria is revised to read: "Authorized after completion of a certified Advanced HUMINT OSO training course." |[MPS: 7. N/A

Advanced HUMINT OSO
training course

AFPC: 7.
Manpower: 7.
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None None SEI 1EG Expeditionary 1. SEI 1EG is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Air/Ground Liaison AFPC: 2,9.
Element (EAGLE) 2. Award criteria is"Requires assignment to 7E1AQ/7EJAQ UTC, completion of EAGLE QC (PDS code 34Z),  [Manpower: 2, 10.
and supervisor's recommendation.
NOTE: SEI should be removed from members that receive a longterm or permanent DAV code before
assignment tour completion."
3. List of authorized AFSCs/SFSCs/CEM Codes is revised to:
Add: 1A152B/C/D/E/G/H/N/P; 1A172B/C/D/E/G/H/N/P;1A192B/C/D/E/G/H/N/P;
1A153A/D/E/H/Z; 1A1T3A/D/E/H/Z; 1A193A/D/E/H/Z;
1A158A/C/H/K; 1A178A/C/H/K; 1A198A/C/H/K;
2T251; 2T271; 2T291
None None SEI IMC Expert Foreign 1. SEI IMC is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Instrumentation AFPC: 2,9.
(FISINT) Signals 2. Award criteria is "Must have been awarded Advanced Foreign Instrumentation (FISINT) Signals Intelligence |Manpower: 2, 10.
Intelligence Analyst  [Analyst SEI. Requires recommendation from a current Expert Foreign Instrumentation (FISINT) Signals
Intelligence Analyst-SEI holder and CFM approval. Removal criteria: Removal requires CFM approval. Upon
removal of Expert Foreign Instrumentation (FISINT) Signals Intelligence Analyst SEI, award Advanced Foreign
Instrumentation (FISINT) Signals Intelligence Analyst SEI.
3. List of authorized AFSCs/SFSCs/CEM Codes is revised to:
Add: 510X1, 512X1
SEI 233 Military Deception No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
(MILDEC) Capability AFPC: 1,4,7,9.
Specialist Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51, 85200
SEI 234 Operations Security No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
(OPSEC) Capability AFPC: 1,4,7,9.
Specialist Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51, 85200
SEI 236 Military Information SupportNo Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Operations (MISO) AFPC: 1,4,7,9.
Capability Specialist Manpower: 1, 4, 7, 10.
Add: 3P071A
Delete: 2A231/51, 85200
SEI 260 Information Assurance No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Technical Level 1 AFPC: 1,4,7,9.
Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51
SEI 264 Information Assurance No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Technical Level 2 AFPC: 1,4,7,9.
Add: 3P071A, 4A091S Manpower: 1, 4, 7, 10.
Delete: 2A231/51
SEI 265 Information Assurance No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Technical Level 3 AFPC: 1,4,7,9.
Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51
Remove from DAFECD Section IIT SEI Table (verbiage): IN7X1
SEI 266 Information Assurance No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Management Level 1 AFPC: 1,4,7,9.
Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51
SEI 267 Information Assurance No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Management Level 2 AFPC: 1,4,7,9.
Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51
SEI 268 Information Assurance No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Management Level 3 AFPC: 1,4,7,9.
Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51
SEI 279 Joint Terminal Attack No Change No Change Criteria is revised to read: "Requires certification as a JTAC-I in accordance with AFMAN 10-3505, Volumes 1 |MPS: 7. N/A
Controller Instructor JTAC- &2." AFPC: 7.
1) Manpower: 7.
SEI 280 JTAC Program Manager No Change No Change Criteria is revised to read: "Must be a unit designated JTAC Program Manager for 6 months or longer, in MPS: 7. N/A
accordance with AFMAN 10-3505V1." AFPC: 7.
Manpower: 7.
SEI 281 JTAC Standardization/ No Change Joint Terminal Attack |1. SEI is retitled. MPS: 5, 7. N/A
Evaluation Examiner (SEE). Controller Evaluator AFPC:5,7,9.
(JTAC-E) 2. Award criteria is revised to read “Requires certification as a JTAC-E in accordance with AFMAN 10-3505, Manpower: 5, 7, 10.
Volumes 1 & 2”
SEI 2A6 Basic Enlisted International |No Change No Change Criteria is revised to read: "Award Criteria requires the following: Cultural Awareness Training: One MPS: 7. N/A
Affairs Specialist introductory AFCLC course (Intro to Culture, Cultural Domains, Cross-Cultural Communication, or Developing |AFPC: 7.
Cultural Competence). Manpower: 7.
Security Cooperation Training: JKO Course: Security Cooperation Planning & Execution (EUC-US200).
International Engagement Experience: 14 cumulative days supporting allied/partner militaries (deployments,
TDYs, multinational exercises, senior leader visits, or virtual engagements).
Note: Requires documentation (SURF, EPRs, award citations, etc.)."
SEI2A7 Intermediate Enlisted No Change No Change Criteria is revised to read: "Award Criteria requires the following: Must hold the 2A6 SEI and serve (or have MPS: 7. N/A
International Affairs served) in a Security Cooperation-coded billet. AFPC: 7.
Specialist Requirements: Pursue DSCU Certification 2.0 (aligned with functional area and expertise). Manpower: 7.
Waiver Option: Available for those with 1+ year SC experience + proof of SC education (BPACS, AA School,
Global Health courses, LITEs, etc).
Note: Requires documentation (SURF, EPRs, award citations, etc.)."
SEI 2A8 Advanced Enlisted No Change No Change Criteria is revised to read: "Award Criteria requires the following: Must hold the 2A7 SEI and serve (or have MPS: 7. N/A
International Affairs served) and demonstrate (d) under the 9L100 Reporting Identifier. AFPC: 7.
Specialist Requirements: 3+ years of SC experience with leadership in multinational engagements, senior leader advising, [Manpower: 7.
or international policy and or strategy development.
Strategic-level contributions shaping DAF or joint and or coalition initiatives (e.g., leading or supporting
summits, advising GOs/SELs, directing high-visibility engagements).
Note: Requires documentation (SURF, EPBs/Rs, award citations, etc.)."
SEI 2AP Airframe and Powerplant  [No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A

Certification

Delete: 2A231/51

AFPC: 1,4,7,9.
Manpower: 1, 4, 7, 10.
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None None SEI 2BU Materiel Management |1. SEI 2BU is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
F-35 Program Expert AFPC: 2,9.
2. Award criteria is"Requires mandatory completion: (1) Required 2BD SEI (2) Certified as expert in F-35 JQS  [Manpower: 2, 10.
tasks (3) 18 months of consecutive F-35 experience (may include home-station, deployment, or mobilized time)
(4) Supervisor recommendation, (5) Certifying Official/Commander or equivalent approval.
Removal Criteria: Removal Criteria: Removal requires requires MFM/CFM approval.."
3. Authorized for use with AFSC/SFSC.
25071/28091
None None SEI 2EC Aircraft Maintenance | 1. SEI 2EC is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Equipment Custodian AFPC:2,9.
2. Award criteria is: Manpower: 2, 10.
"Requires 10 months experience, completion of applicable custodian initial training courses, and supervisor's
recommendation, and commander approval.
NOTE: Training must be completed and documented IAW DoDI 5000.64_DAFI 23-111"
3. Authorized for use with the following AFSCs:
2A051/71, 2A090, 2A353X/73
2A354X/74 , 2A355X/75, 2A357X/77
2A390/00, 2A551/71, 2A552X/72
2A554X/74 , 2A590/00, 2A651X/71X/91
2A652/72/92, 2A653/73, 2A654/74
2A655/75 , 2A656/76, 2A690/00
2A751/71, 2A752/72, 2A753/73
2A790, 2A954/A, 2A974/A
None None SEI 2E1 C2/ISR Platform 1. SEI 2EI is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Support Equipment AFPC: 2,9.
2. Award criteria is "Award requires 5-skill level, 10 months experience, supervisor r dation, and Manp 12, 10.
commander approval.
Note: E-4, E-3, E-7, EC-130, HC-130, U-2, E-11, MC-12, RC-135"
3. Authorized for use with AFSC 2A652/72/92.
SEI 2ER Aircraft Maintenance En No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Route Experience AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
None None SEI 2EU UAS Platform Support |1. SEI 2EU is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Equipment AFPC: 2,9.
2. Award criteria is"Award requires 5-skill level, 10 months experience, supervisor's d. and Manp 12,10,
commander approval.
Note: RQ-X, MQ-X, FQ-X, QF-16"
3. Authorized for use with AFSC 2A652/72/92.
SEI 2RD Debrief Specialist No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A251 Manpower: 1, 4, 7, 10.
SEI 2RE Maintenance Operations No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Center Controller AFPC: 1,4,7,9.
Delete: 2A251 Manpower: 1, 4, 7, 10.
SEI 2ST Staff Experience No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
NAF/MAJCOM/HAF AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 2ZY Advanced Signals Analyst |No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4,7. N/A
AFPC: 2,4,7,9.
Add: 51231/51/71 Manpower: 2, 4, 7, 10.
SEI 277 Intermediate Signals No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
Analysis AFPC:2,4,7,9.
Add: 51231/51/71 Manpower: 2, 4, 7, 10.
SEI 300 Technical Order Acquisition |No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
Verification Management AFPC: 1,4,7,9.
Delete: 2A251 Manpower: 1, 4, 7, 10.
SEI 307 Flight Safety No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 308 Base Engine Manager No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 310 Security Forces Non-Lethal WNo Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 311 MWD Handler No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 312 Combat Arms No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 313 Sniper No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 321 SP Investigator No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 326 Red Horse Exp No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 329 Phoenix Raven No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 330 Combat Aviation Advisor (C4No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 332 Photojournalist None None The SEI is deleted as an authorized identifier in the enlisted classification structure. MPS: 1, 4. N/A
AFPC: 1,4, 9.
Manpower: 1, 4, 10.
SEI 333 Broadcast Jounalist None None The SEI is deleted as an authorized identifier in the enlisted classification structure. MPS: 1, 4. N/A
AFPC: 1,4,9.

Manpower: 1, 4, 10.
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SEI 335 Logistics Composite Model  [No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
(LCOM) AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 389 ACQ Security No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
None None SEI 3AP SO-ATP Qualified 1. SEI 3AP is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
AFPC: 2,9.
2. Award criteria is"Requires:Completion of SOATP Curriculum: Must successfully complete the formal Manpower: 2, 10.
SOATP course, which includes advanced physical conditioning, weapons handling, tactical movement, and
mission planning.
*Minimum Time-in-Unit: Often requires a minimum of 12 months of operational experience
*Supervisor/Commander Validation: SEI must be validated and submitted via AF Form 2096, signed by the
member’s supervisor and commander.
+Documentation in MilPDS: Once approved, the SEI is entered into the Military Personnel Data System
(MiIPDS) by the servicing Military Personnel Section (MPS).
Removal Criteria: « No longer performing duties associated with the SEI
« Failure to maintain qualifications (e.g., expired certifications, failed evaluations)
+ Reassignment to a non-SOF unit or career field
+ Voluntary withdrawal or career change
+ Medical or administrative disqualification"
Add: 1Z1X1
SEI 3CS Counter Small Unmanned AifNo Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 3CW Marine Corps Weapons and |No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4,7. N/A
Tactics Instructor AFPC:2,4,7,9.
Add: 1W000, 1W051/71/91 Manpower: 2, 4, 7, 10.
SEI3LA Arctic-capable Airmanor No Change No Change Criteria is revised to read: "Requires 1-year time on station at an Arctic or near-Arctic base; 6-months’ time on  [MPS: 7. N/A
Guardian station at locations above the Arctic Circle (JBER, Eielson AFPC: 7.
AFB, Clear SFS, Pituffik SB) and completion of all three of the following tiers: Tier 1: At least one initial Arctic [Manpower: 7.
training to include 11 AF Arctic Resiliency
Training (all ranks), Pituffik SB Arctic Start Training (all ranks), SERE Arctic survival "Cool School" (all
ranks), or the Arctic Regional Security Operations Course (all ranks). Tier 2: Job-specific Arctic training as
approved by unit der. Tier 3: Partici in two Arctic-fc d exercises or one operation not
including Red Flag-Alaska (ex. ARCTIC EDGE, POLAR DAGGER, ARCTIC DEFENDER, OPERATION
NOBLE DEFENDER, OPERATION BOXTOP). Completion of all three tiers and 1-year time on station awards
the SEI. Exception: 6-months’ time on station awards the SEI at locations above the Arctic Circle."
SEI 3LE Law Enforcement Specialist |No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 3R1 Regional Expertise, Russia - |No Change No Change Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force MPS: 7. N/A
Level 1 Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one|AFPC: 7.
year of cumulative regional experience, to include frequent military to military and civilian official interaction Manpower: 7.
while conducting official government business with Russia. Demonstrates basic understanding of the region or
country and awareness of cultural similarities and differences related to daily life, communication, beliefs, and
values. Demonstrates some level of proficiency relevant to the countries and issues in the region. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Award
requires completion of the Air Force Culture and Language Center (AFCLC) courses: Developing Resilience to
Misinformation/Disinformation and Developing Cross-Cultural Competence. Certificate of completion required."
SEI 3R2 Regional Expertise, Eurasia -|No Change No Change Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force MPS: 7. N/A
Level 1 Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one{ AFPC: 7.
year of cumulative regional experience, to include frequent military to military and civilian official interaction ~ |Manpower: 7.
while conducting official government business with Eurasia. Demonstrates basic understanding of the region or
country and awareness of cultural similarities and differences related to daily life, communication, beliefs, and
values. Demonstrates some level of proficiency relevant to the countries and issues in the region. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Award
requires completion of the Air Force Culture and Language Center (AFCLC) courses: Developing Resilience to
Misinformation/Disinformation and Developing Cross-Cultural Competence. Certificate of completion required."
SEI 3R3 Regional Expertise, Latin No Change No Change Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force MPS: 7. N/A
America (LATAM) - Level 1 Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one|AFPC: 7.

year of cumulative regional experience, to include frequent military to military and civilian official interaction
while conducting official government business with Latin America. Demonstrates basic understanding of the
region or country and awareness of cultural similarities and differences related to daily life, communication,
beliefs, and values. Demonstrates some level of proficiency relevant to the countries and issues in the region.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Award requires completion of the Air Force Culture and Language Center (AFCLC) courses:
Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural Competence.
Certificate of completion required."

Manpower: 7.
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SEI 3R4

Regional Expertise,
Northeast Asia (NEA) -
Level 1

No Change

No Change

Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force
Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one
year of cumulative regional experience, to include frequent military to military and civilian official interaction
while conducting official government business with Northeast Asia. Demonstrates basic understanding of the
region or country and awareness of cultural similarities and differences related to daily life, communication,
beliefs, and values. Demonstrates some level of proficiency relevant to the countries and issues in the region.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Award requires completion of the Air Force Culture and Language Center (AFCLC) courses:
Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural Competence.
Certificate of completion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3R5

Regional Expertise,
Southeast Asia (SEA) -
Level 1

No Change

No Change

Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force
Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one
year of cumulative regional experience, to include frequent military to military and civilian official interaction
while conducting official government business with Southeast Asia. Demonstrates basic understanding of the
region or country and awareness of cultural similarities and differences related to daily life, communication,
beliefs, and values. Demonstrates some level of proficiency relevant to the countries and issues in the region.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Award requires completion of the Air Force Culture and Language Center (AFCLC) courses:
Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural Competence.
Certificate of completion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3R6

Regional Expertise, Middle
East/North Africa (MENA) -
Level 1

No Change

No Change

Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force
Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one
year of cumulative regional experience, to include frequent military to military and civilian official interaction
while conducting official government business with Middle East/North Africa. Demonstrates basic understanding|
of the region or country and awareness of cultural similarities and differences related to daily life,
communication, beliefs, and values. Demonstrates some level of proficiency relevant to the countries and issues
in the region. Cumulative military and civilian official government business experience such as completion of
foreign professional military education, Language Enabled Airman Program (LEAP) Language Intensive
Training Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or
assignment(s) such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or
Defense/Air Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization
(NGO) experience. Award requires completion of the Air Force Culture and Language Center (AFCLC) courses:
Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural Competence.
Certificate of completion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3R7

Regional Expertise, Sub-
Saharan Africa (SSA) -
Level 1

No Change

No Change

Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force
Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one
year of cumulative regional experience, to include frequent military to military and civilian official interaction
while conducting official government business with Sub-Saharan Africa. Demonstrates basic understanding of
the region or country and awareness of cultural similarities and differences related to daily life, communication,
beliefs, and values. Demonstrates some level of proficiency relevant to the countries and issues in the region.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Award requires completion of the Air Force Culture and Language Center (AFCLC) courses:
Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural Competence.
Certificate of completion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3R8

Regional Expertise, Europe -
Level 1

No Change

No Change

Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force
Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one
year of cumulative regional experience, to include frequent military to military and civilian official interaction
while conducting official government business with Europe. Demonstrates basic understanding of the region or
country and awareness of cultural similarities and differences related to daily life, communication, beliefs, and
values. Demonstrates some level of proficiency relevant to the countries and issues in the region. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Award
requires completion of the Air Force Culture and Language Center (AFCLC) courses: Developing Resilience to
Misinformation/Disinformation and Developing Cross-Cultural Competence. Certificate of completion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3R9

Regional Expertise, South
Asia (SA) - Level 1

No Change

No Change

Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force
Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one
year of cumulative regional experience, to include frequent military to military and civilian official interaction
while conducting official government business with South Asia. Demonstrates basic understanding of the region
or country and awareness of cultural similarities and differences related to daily life, communication, beliefs, and
values. Demonstrates some level of proficiency relevant to the countries and issues in the region. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Award
requires completion of the Air Force Culture and Language Center (AFCLC) courses: Developing Resilience to
Misinformation/Disinformation and Developing Cross-Cultural Competence. Certificate of completion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A
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SEI 3RA

Regional Expertise, China -
Level 1

No Change

No Change

Criteria is revised to read: "Awarded by self-identification. Member manages the Department of the Air Force
Form 2096 signature coordination and submission for approval. Award requires minimum of three months to one
year of cumulative regional experience, to include frequent military to military and civilian official interaction
while conducting official government business with China. Demonstrates basic understanding of the region or
country and awareness of cultural similarities and differences related to daily life, communication, beliefs, and
values. Demonstrates some level of proficiency relevant to the countries and issues in the region. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Award
requires completion of the Air Force Culture and Language Center (AFCLC) courses: Developing Resilience to
Misinformation/Disinformation and Developing Cross-Cultural Competence. Certificate of completion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RB

Regional Expertise, Russia
Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Russia. Same as Level 1, with more targeted professionalized
experience or mentoring. Knowledge may come from a combination of formal area studies, education, military
experience, in-country assi and ialized pr ional experience directed towards this region.
Demonstrates more sophisticated understanding of the region or country and awareness in terms of cultural
similarities and differences regarding daily life, communication, beliefs, and values. Understands perspectives
and motivations of regional populations and predicts most behavior within that cultural context. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Must have
a degree from an accredited college or university with a minimum of 18 credit hours of international/region-
specific coursework completed such as, but not limited to, African, Chinese, Islamic, Japanese, Middle Eastern
and North African, Russian, East European, Eurasian, South Asian, or Southeast Asian Studies. Education
requirement cannot be waived. Award requires completion of the Air Force Culture and Language Center
(AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural

Ci Certificate of letion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RC

Regional Expertise, Eurasia
—Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Eurasia. Same as Level 1, with more targeted professionalized
experience or mentoring. Knowledge may come from a combination of formal area studies, education, military
experience, in-country assi and ialized pr ional experience directed towards this region.
Demonstrates more sophisticated understanding of the region or country and awareness in terms of cultural
similarities and differences regarding daily life, communication, beliefs, and values. Understands perspectives
and motivations of regional populations and predicts most behavior within that cultural context. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Must have
a degree from an accredited college or university with a minimum of 18 credit hours of international/region-
specific coursework completed such as, but not limited to, African, Chinese, Islamic, Japanese, Middle Eastern
and North African, Russian, East European, Eurasian, South Asian, or Southeast Asian Studies. Education
requirement cannot be waived. Award requires completion of the Air Force Culture and Language Center
(AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural

Ci Certificate of letion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RD

Regional Expertise, Latin
America (LATAM) — Level
2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Latin America. Same as Level 1, with more targeted
professionalized experience or mentoring. Knowledge may come from a combination of formal area studies,
education, military experience, in-country assi and ialized pr 1 experience directed towards
this region. Demonstrates more sophisticated understanding of the region or country and awareness in terms of
cultural similarities and differences regarding daily life, communication, beliefs, and values. Understands
perspectives and motivations of regional populations and predicts most behavior within that cultural context.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 18 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of letion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

Cul




Cul

SEI 3RE

Regional Expertise,
Northeast Asia (NEA)
Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Northeast Asia. Same as Level 1, with more targeted
professionalized experience or mentoring. Knowledge may come from a combination of formal area studies,
education, military experience, in-country assi; and specialized pra I experience directed towards
this region. Demonstrates more sophisticated understanding of the region or country and awareness in terms of
cultural similarities and differences regarding daily life, communication, beliefs, and values. Understands
perspectives and motivations of regional populations and predicts most behavior within that cultural context.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 18 credit hours of
international specific coursework pleted such as, but not limited to, African, Chinese, Islamic,
Japanese, Mlddle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and|
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of letion required."

MPS: 7.
AFPC:

Manpower: 7.

N/A

SEI 3RF

Regional Expertise,
Southeast Asia (SEA)
Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Southeast Asia. Same as Level 1, with more targeted
professionalized experience or mentoring. Knowledge may come from a combination of formal area studies,
education, military experience, in-country assi; and specialized pra I experience directed towards
this region. Demonstrates more sophisticated understanding of the region or country and awareness in terms of
cultural similarities and differences regarding daily life, communication, beliefs, and values. Understands
perspectives and motivations of regional populations and predicts most behavior within that cultural context.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 18 credit hours of
international specific coursework pleted such as, but not limited to, African, Chinese, Islamic,
Japanese, Mlddle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and|
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of letion required."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SEI 3RG

Regional Expertise, Middle
East/North Africa (MENA)
Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Middle East/North Africa. Same as Level 1, with more targeted
professionalized experience or mentoring. Knowledge may come from a combination of formal area studies,
education, military experience, in-country assi; and specialized pra I experience directed towards
this region. Demonstrates more sophisticated understanding of the region or country and awareness in terms of
cultural similarities and differences regarding daily life, communication, beliefs, and values. Understands
perspectives and motivations of regional populations and predicts most behavior within that cultural context.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 18 credit hours of
international specific coursework pleted such as, but not limited to, African, Chinese, Islamic,
Japanese, Mlddle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and|
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of letion required."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SEI 3RH

Regional Expertise, Sub-
Saharan Africa (SSA)
Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Sub-Saharan Africa. Same as Level 1, with more targeted
professionalized experience or mentoring. Knowledge may come from a combination of formal area studies,
education, military experience, in-country assi; and specialized pra I experience directed towards
this region. Demonstrates more sophisticated understanding of the region or country and awareness in terms of
cultural similarities and differences regarding daily life, communication, beliefs, and values. Understands
perspectives and motivations of regional populations and predicts most behavior within that cultural context.
Cumulative military and civilian official government business experience such as completion of foreign
professional military education, Language Enabled Airman Program (LEAP) Language Intensive Training
Events (LITEs), Security Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s)
such as Air/Aviation Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air
Attache; prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 18 credit hours of
international specific coursework pleted such as, but not limited to, African, Chinese, Islamic,
Japanese, Mlddle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and|
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of letion required."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

Cul




Cul

SEI 3RI

Regional Expertise, Europe —
Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Europe. Same as Level 1, with more targeted professionalized
experience or mentoring. Knowledge may come from a combination of formal area studies, education, military
experience, in-country assi; and specialized pra I experience directed towards this region.

D more sophisti d und ding of the region or country and awareness in terms of cultural
similarities and differences regarding daily life, communication, beliefs, and values. Understands perspectives
and motivations of regional populations and predicts most behavior within that cultural context. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Must have
a degree from an accredited college or university with a minimum of 18 credit hours of international/region-
specific coursework completed such as, but not limited to, African, Chinese, Islamic, Japanese, Middle Eastern
and North African, Russian, East European, Eurasian, South Asian, or Southeast Asian Studies. Education
requirement cannot be waived. Award requires completion of the Air Force Culture and Language Center
(AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural

C Certificate of letion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SET 3RJ

Regional Expertise, South
Asia (SA) - Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with South Asia. Same as Level 1, with more targeted professionalized
experience or mentoring. Knowledge may come from a combination of formal area studies, education, military
experience, in-country assi; and specialized pra | experience directed towards this region.

D more sophisti d und ding of the region or country and awareness in terms of cultural
similarities and differences regarding daily life, communication, beliefs, and values. Understands perspectives
and motivations of regional populations and predicts most behavior within that cultural context. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Must have
a degree from an accredited college or university with a minimum of 18 credit hours of international/region-
specific coursework completed such as, but not limited to, African, Chinese, Islamic, Japanese, Middle Eastern
and North African, Russian, East European, Eurasian, South Asian, or Southeast Asian Studies. Education
requirement cannot be waived. Award requires completion of the Air Force Culture and Language Center
(AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural

C Certificate of letion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RK

Regional Expertise, China —
Level 2

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires one to three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with China. Same as Level 1, with more targeted professionalized
experience or mentoring. Knowledge may come from a combination of formal area studies, education, military
experience, in-country assi; and specialized pra I experience directed towards this region.

D more sophisti d und ding of the region or country and awareness in terms of cultural
similarities and differences regarding daily life, communication, beliefs, and values. Understands perspectives
and motivations of regional populations and predicts most behavior within that cultural context. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, Language Enabled Airman Program (LEAP) Language Intensive Training Events (LITEs), Security
Cooperation, Military Personnel Exchange Programs (MPEP) and/or assignment(s) such as Air/Aviation
Advisor, Air Traffic Control, International Affairs, International Health, or Defense/Air Attache; prior
service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO) experience. Must have
a degree from an accredited college or university with a minimum of 18 credit hours of international/region-
specific coursework completed such as, but not limited to, African, Chinese, Islamic, Japanese, Middle Eastern
and North African, Russian, East European, Eurasian, South Asian, or Southeast Asian Studies. Education
requirement cannot be waived. Award requires completion of the Air Force Culture and Language Center
(AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing Cross-Cultural

C Certificate of letion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SET 3RL

Regional Expertise, Russia —
Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Russia. Knowledge may come from a combination of formal area
studies, education, military experience, in-country assignments, and/or specialized professional experience.
Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or area of

ialization. D in-depth und ding of a specific subject area and directly related factors that
affect or influence this region. Makes professional assessments about regional issues and occurrences based on
professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of requi -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

Cul




Cul

SEI 3RM

Regional Expertise, Eurasia -
Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Eurasia. Knowledge may come from a combination of formal area
studies, education, military experience, in-country assignments, and/or specialized professional experience.
Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or area of

ialization. D in-depth und ding of a specific subject area and directly related factors that
affect or influence this region. Makes professional assessments about regional issues and occurrences based on
professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of requi -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of required. Refer to Regional Expertise SEIs at
https://www.milsuite.mil/book/groups/af-Irec for more details."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RN

Regional Expertise, Latin
America (LATAM) - Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Latin America. Knowledge may come from a combination of
formal area studies, education, military experience, in-country assi and/or ialized ional
experience. Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or
area of ialization. Dy in-depth und ding of a specific subject area and directly related factors
that affect or influence this region. Makes professional assessments about regional issues and occurrences based
on professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of r -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of required. Refer to Regional Expertise SEIs at
https://www.milsuite.mil/book/groups/af-Irec for more details."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RO

Regional Expertise,
Northeast Asia (NEA) -
Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Northeast Asia. Knowledge may come from a combination of
formal area studies, education, military experience, in-country assi and/or ialized ional
experience. Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or
area of ialization. D in-depth und ding of a specific subject area and directly related factors
that affect or influence this region. Makes professional assessments about regional issues and occurrences based
on professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of r -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of letion required. Refer to Regional Expertise SEIs at
https://www.milsuite.mil/book/groups/af-Irec for more details."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

Cul




Cul

SEI 3RP

Regional Expertise,
Southeast Asia (SEA) -
Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Southeast Asia. Knowledge may come from a combination of
formal area studies, education, military experience, in-country assi and/or ialized ional
experience. Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or
area of ialization. D in-depth und ding of a specific subject area and directly related factors
that affect or influence this region. Makes professional assessments about regional issues and occurrences based
on professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of requi -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of required. Refer to Regional Expertise SEIs at
https://www.milsuite.mil/book/groups/af-Irec for more details."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RQ

Regional Expertise, Middle
East/North Africa (MENA) -
Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Middle East/North Africa. Knowledge may come from a
combination of formal area studies, education, military experience, in-country assignments, and/or specialized
professional experience. Viewed as a knowledgeable and valuable resource for issues and trends particular to this
region or area of specialization. Demonstrates in-depth understanding of a specific subject area and directly
related factors that affect or influence this region. Makes professional assessments about regional issues and
occurrences based on professional experience and awareness. Award requires ability to understand perspectives
and motivations of regional populations and predict behavior within that cultural context. Uses cultural and
regional knowledge and experience to operate in complex environmental and professional settings and
understands how cultural similarities and differences relate to mission effectiveness. For example, may have
experience initiating the devel of requi -related d and policies and working directly with
senior US and international officials on programs that affect US policy in-country and in-region. Professional
experience includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative
military and civilian official government business experience such as completion of foreign professional military
education, joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted
International Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and
Reconnaissance; Security Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air
Component; Inter-American Air Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or
Inter-Pacific Air Forces Academy (IPAFA); prior service/interservice/interagency, Peace Corps or a Non-
Government Organization (NGO) experience. Must have a degree from an accredited college or university with a
minimum of 24 credit hours of international/region-specific coursework completed such as, but not limited to,
African, Chinese, Islamic, Japanese, Middle Eastern and North African, Russian, East European, Eurasian,
South Asian, or Southeast Asian Studies. Education requirement cannot be waived. Award requires completion
of the Air Force Culture and Language Center (AFCLC) courses: Developing Resilience to
Misinformation/Disinformation and Developing Cross-Cultural Competence. Certificate of completion required.
Refer to Regional Expertise SEIs at https://www.milsuite.mil/book/groups/af-Irec for more details."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RR

Regional Expertise, Sub-
Saharan Africa (SSA) -
Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Sub-Saharan Africa. Knowledge may come from a combination of
formal area studies, education, military experience, in-country assi and/or ialized ional
experience. Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or
area of ialization. D in-depth und ding of a specific subject area and directly related factors
that affect or influence this region. Makes professional assessments about regional issues and occurrences based
on professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of r -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of letion required. Refer to Regional Expertise SEIs at
https://www.milsuite.mil/book/groups/af-Irec for more details."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

Cul




Cul

SEI 3RS

Regional Expertise, Europe -
Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with Europe. Knowledge may come from a combination of formal area
studies, education, military experience, in-country assignments, and/or specialized professional experience.
Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or area of

ialization. D in-depth und ding of a specific subject area and directly related factors that
affect or influence this region. Makes professional assessments about regional issues and occurrences based on
professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of requi -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of required. Refer to Regional Expertise SEIs at
https://www.milsuite.mil/book/groups/af-Irec for more details."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RT

Regional Expertise, South
Asia (SA) - Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with South Asia. Knowledge may come from a combination of formal
area studies, education, military experience, in-country assi , and/or ialized pr ional experience.
Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or area of

ialization. D in-depth und ding of a specific subject area and directly related factors that
affect or influence this region. Makes professional assessments about regional issues and occurrences based on
professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of r -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of required. Refer to Regional Expertise SEIs at
https://www.milsuite.mil/book/groups/af-Irec for more details."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3RU

Regional Expertise, China -
Level 3

No Change

No Change

Criteria is revised to read: "AF/A1DG board process is the sole method of awarding Level 2 or Level 3 Regional
Expertise SEIs to qualified candidates in specific geographic regions. Award requires greater than three years of
cumulative regional experience, to include frequent military to military and civilian official interaction while
conducting official government business with China. Knowledge may come from a combination of formal area
studies, education, military experience, in-country assignments, and/or specialized professional experience.
Viewed as a knowledgeable and valuable resource for issues and trends particular to this region or area of

ialization. D in-depth und ding of a specific subject area and directly related factors that
affect or influence this region. Makes professional assessments about regional issues and occurrences based on
professional experience and awareness. Award requires ability to understand perspectives and motivations of
regional populations and predict behavior within that cultural context. Uses cultural and regional knowledge and
experience to operate in complex environmental and professional settings and understands how cultural
similarities and differences relate to mission effectiveness. For example, may have experience initiating the
devel of r -related d and policies and working directly with senior US and
international officials on programs that affect US policy in-country and in-region. Professional experience
includes conducting seminars, research, writing, teaching and/or extensive travel. Cumulative military and
civilian official government business experience such as completion of foreign professional military education,
joint exercise preparedness and/or participation and/or assignment(s) such as Advanced Enlisted International
Affairs Specialist, Senior Enlisted Advisor-Airborne Intelligence, Surveillance and Reconnaissance; Security
Cooperation efforts at MAJCOM, Geographic Combatant Command, or an Air Component; Inter-American Air
Forces Academy (IAAFA), Inter-European Air Forces Academy (IEAFA), or Inter-Pacific Air Forces Academy
(IPAFA); prior service/interservice/interagency, Peace Corps or a Non-Government Organization (NGO)
experience. Must have a degree from an accredited college or university with a minimum of 24 credit hours of
international/regi pecific coursework leted such as, but not limited to, African, Chinese, Islamic,
Japanese, Middle Eastern and North African, Russian, East European, Eurasian, South Asian, or Southeast
Asian Studies. Education requirement cannot be waived. Award requires completion of the Air Force Culture and
Language Center (AFCLC) courses: Developing Resilience to Misinformation/Disinformation and Developing
Cross-Cultural C Certificate of letion required."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 3W8

SF Weapons and Tactics Insti|

No Change

No Change

List of authorized AFSCs/SFSCs/CEM Codes is revised to:

Add: 3P071A

MPS: 2,4, 7.
AFPC:2,4,7,9.

Manpower: 2, 4, 7, 10.

N/A

SET3W9

SF Weapons and Tactics Instif

No Change

No Change

List of authorized AFSCs/SFSCs/CEM Codes is revised to:

Add: 3P071A

MPS: 2,4, 7.
AFPC:2,4,7,9.

Manpower: 2, 4, 7, 10.

N/A

Cul




Cul

SEI 405 Enlisted Mission Planner No Change Enlisted Intelligence | 1. SEI is retitled. MPS: 5, 7. N/A
‘Weapons Officer AFPC:5,7,9.
2. Award criteria is revised to read “Requires completion of Advanced Enlisted Mission Planning Course Manpower: 5, 7, 10.
(AEMPC), Advanced Intelligence Instructor Course (AIIC) , or Intelligence Weapons Instructor Course (IWIC).
Add: IN731, IN771, 9K000
SEI 411 AFOSI Cyber Investigations |No Change No Change Criteria is revised to read: "Requires (1) completion of initial skills training as identified in the Cyber Workforce [MPS: 7. N/A
& Operations Agent Development Framework, (2) successful completion of DoD Cyber Crime Center (DC3) Cyber Training AFPC: 7.
Academy (CTA) Cyber Crimes Investigator (CCI) Certification, (3) successful completion of Hacker Tools, Manpower: 7.
Techniques, Exploits, & Incident Handling (SEC504) with certification, as well as (4) certification by the HQ
AFOSI Cyber Investigations and Operations Program Manager."
SEI 419 AFOSI CISP Mission No Change Adaptive Operations | 1. SEI is retitled. MPS: 5, 7. N/A
Execution Specialist AFPC:5,7,9.
Manpower: 5, 7, 10.
SEI 420 Global Operations Specialist |No Change No Change Criteria is revised to read: "Award Requires (1) Completion of a USAF accredited Advanced Deployment MPS: 7. N/A
(GOS) Requirement (ADR) course for hostile threat environments, (2) Completion of USAF's Evasion and Conduct AFPC: 7.
After Capture (ECAC) course, or SERE S-V80-A Manpower: 7.
(taken after January 2009), (3) Acceptance and assignment to an AFOSI 1 FIS detachment (4) and validation by
HQ AFOSI GOS Program Manager. "
SEI 463 Medical Personnel No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Reliability AFPC: 1,4,7,9.
Delete: 4A0518S, 4A071S Manpower: 1, 4, 7, 10.
SEI 465 Health Services Management [No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 1,2, 4,7. N/A
Aeromedical Evacuation AFPC: 1,2,4,7,9.
Add: 4A031 Manpower: 1, 2, 4, 7, 10.
Delete: 4A071S, 4A051S
None None SEI 4A7 Advanced Clinical 1. SEI 4A7 is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Informatics AFPC: 2, 9.
2. Award criteria is"Requires (1) Recommendation from AFMS CHIO (via DAF2096 signature) AND Manpower: 2, 10.
1 of the following: (1) minimum of 3 years in HIT or CI related position OR (2) 70 hours of CI/HIT trainings.
Note:
- CI/HIT trainings are available through the Defense Acquisitions University (https://dau.csod.com/).
- The only Enlisted positions that will qualify for the 3 years of CI/HIT experience will be BOMC Development
Office, for now.
Trainings that are readily available:
- HI-FIVE, Health Informatics for Innovation, Value, & Enrichment, Course (3-part series, 22 hrs)
Designed by Columbia University in 2016, with sponsorship by the Office of the National Coordinator for Health
Information Technology
Health Informatics Specialization (5-course series, 54 hrs)
Leading Change in Health Informatics (4-course series, 14 hrs)
Both courses are offered by John Hopkins University
Nursing Informatics Leadership Specialization (5-course series, 91 hrs)
Course is offered by the University of Minnesota
Health Informatics for Healthcare Professionals (4-course series, 13 hrs)
Course is offered by Northeastern University
Qualitative Data Collection Methods (4-part series, 13 hrs)
Course is offered by Emory University
Health Information Literacy for Data (4-course series, 45 hrs)
Course is offered by the University of California, Davis."
3. Authorized for use with 4NOX1/X.
None None SEI 4A8 Master Clinical 1. SEI 4A8 is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Informatics AFPC: 2,9.
2. Award criteria is. Manpower: 2, 10.
"Requires (1) Recommendation from AFMS CHIO (via DAF2096 signature) AND
(1) of the following: (1) Master’s Degree in CI or HIT OR (2) Board Certification in CI/HIT OR 36 months of
cumulative experience in a CI leadership position
Note:
The only Enlisted positions that will qualify for the 3 years of CI/HIT experience will be BOMC Development
Office, for now."
3. Authorized for use with 4NOX1/X.
SEI 4MA Medical Chemical, No Change No Change Criteria is revised to read: "Award requires select knowledge-based traini ework, including; Medical MPS: 7. N/A
Biological, CBRN Fund: Is, Risk C Medical Countermeasures, Patient Treatment, Intel & Threat AFPC: 7.
Radiological, and Nuclear Assessments, Mission Planning, Detection & Diagnostics, Bio-surveillance, Stakeholder Integration, CBRN Manpower: 7.
(CBRN) — Specialist D ination, and Patient M
Course details are listed under the Medical CBRN Defense application resources on the Medical Readiness Kx
site. See
https://kx.health.mil/kj/kx1/MedicalReadiness/Pages/Forms/KJPages.aspx?RootFolder=/kj/kx 1/MedicalReadines
s/Pages/Medical%20CBRN%20SEI&FolderCTID=0x012000FBDD71833351084FA9E5680A4431A036& View=
%7b8EAS5C987-070F-46EE-8920-0A53978910A2%7d
Note: The Medical CBRN Defense Office is the waiver authority for any SEI requirements."
SEI 4MB Medical Chemical, No Change No Change Criteria is revised to read: "Award requires (1) Completion of Medical CBRN Specialist requirements; (2) MPS: 7. N/A
Biological, Additional coursework to fulfill Planner designation as detailed on the Medical Readiness Kx site. (3) Minimum [AFPC: 7.

Radiological, and Nuclear
(CBRN) — Planner

6 cumulative months assigned or TDY to a staff position above the Wing-level (such as a Task Force, Numbered
Air Force, Field Operating Agency, Direct Reporting Unit, Major Command, Unified Command, or Combatant
Command).

Application requirements are listed under the Medical CBRN Defense resources on the Medical Readiness Kx
site. See
https://kx.health.mil/kj/kx1/MedicalReadiness/Pages/Forms/KJPages.aspx ?RootFolder=/kj/kx 1/MedicalReadines
s/Pages/Medical%20CBRN%20SEI&FolderCTID=0x012000FBDD71833351084FA9E5680A4431A036& View=
%7b8EAS5C987-070F-46EE-8920-0A53978910A2%7d

Note: The Medical CBRN Defense Office is the waiver authority for any SEI requirements."

Manpower: 7.

Cul




Cul

None None SEI 4MZ Space Medical 1. SEI 4MZ is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Operations AFPC: 2,9.
2. Award criteria is: Manpower: 2, 10.
"Award requires:
(1) Completion of 18 months tour of duty in medical support of a USSF mission through a Field Command (i.e.
at a Space Base Delta or Space Launch Delta) or through a Component Field Command in support of a
Combatant Command
(2) Demonstrated understanding via written narrative of Guardian mission sets and the servicemember's role in
supporting Guardian medical requirements.
(3) Demonstrated competency in core AFSC, and
(4) If appropriate/desired, may seek endorsement from respective CFM and/or USSF Medical Operations (AF/SG
SF) Deputy Director to determine applicability for other suitable opportunities. This is voluntary. This will not
restrict assignments.
NOTE: Award of this code must be approved by AF/SG SF Director or Deputy Director, and per
recommendation from CFM or Corps Chief. Send coord request to:af.sgsf. medopsworkflow@us.af.mil"
3. Authorized for use with AFSC 4NOX1/X.
SEI 4PD Protective Service Detail (PSI|No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 502 CV-22 No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 505 Any H-60 No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI513 AC-130H/U/W, Gunship No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 514 HC-130P/MC-130P No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 515 MC-130E No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 516 MC-130H/W No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 518 AC-1301, Gunship No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 534 MC-1301 No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 539 MHU-139 No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 573 EC-130 Compass Call No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 584 E-4A/B (NOAC) No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 1,2,4,7. N/A
AFPC: 1,2,4,7,9.
Delete: 2A632 Manpower: 1,2, 4,7, 10.
Title correction on DAFECD Section III SEI Table (verbiage): E-4 A/B NAOC
SEI 599 Advanced Maintenance and [No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Munitions Operations School AFPC: 1,4,7,9.
(AMMOS) Advanced Sortie Delete: 2A231/51 Manpower: 1, 4, 7, 10.
Production Course (ASPC)
Graduate
None None SEI 5EC Fifth Generation 1. SEI 5EC is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Fighter Support AFPC:2,9.
Equipment 2. Award criteria is"Award requires5-skill level, 10 months experience, supervisor's r dation, and Manp 12, 10.
commander approval.
NOTE: F-22, F-35"
3. Authorized for use with AFSC 2A652/72/92.
None None SEISTT USSF Coding 1. SEI 5TT is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Language Skills - AFPC: 2,9.

Typescript (Level 1 -
Basic)

2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in basic
language knowledge and proficiency in Typescript.

Recommended Courses: Supra Coder - Software Developer Course. Will be updated in the future. Please reach
out to Supra Coder Program Manager (supra.coder@spaceforce.mil) for current course list.

Removal Criteria: This SEI will be removed under the following circumstances: 1) Guardian attains
qualifications associated with SEI STU, Typescript Lv 2; or 2.) at discretion of commander, Career Field

Managers, or SUPRA CODER Program Manager. "

3. Authorized for use with SFSCs: 5C0X1/X, 5IXXX, 580X1, 5ZXXX

Manpower: 2, 10.

Cul




Cul

None

None

SEI STU

USSF Coding
Language Skills -
Typescript

(Level 2-Intermediate)

1. SEI 5TU is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in intermediate
language knowledge and proficiency in Typescript and basic proficiency in deploying applications/functionality
to users.

Recommended Courses: Supra Coder - Software Developer Course. Will be updated in the future. Please reach
out to Supra Coder Program Manager (supra.coder@spaceforce.mil) for current course list.

Removal Criteria: This SEI will be removed under the following circumstances: 1) Guardian attains
qualifications associated Typescript Lv 3 (TO BE ADDED IN A FUTURE DAFECD); or 2.) at discretion of
commander, Career Field Managers, or SUPRA CODER Program Manager." "

3. Authorized for use with SFSCs: 5C0X1/X, 5IXXX, 580X1, 5ZXXX

MPS: 2, 7.
AFPC:2,9.

Manpower: 2, 10.

N/A

None

None

SEI STV

USSF Coding
Language - Python
(Level 1 - Basic)

1. SEI STV is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in basic
language knowledge and proficiency in Python.

Recommended Courses: Will be updated in the future. Please reach out to Supra Coder Program Manager
(supra.coder@spaceforce.mil) for current course list.

Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains SEI 5STW,
Python Lv2; or 2.) at discretion of commander, Career Field Managers, or SUPRA CODER Program Manager. "

3. Authorized for use with SFSCs: 5C0X1/X, 5IXXX, 580X1, 5ZXXX

MPS: 2, 7.
AFPC:2,9.

Manpower: 2, 10.

N/A

None

None

SET STW

USSF Coding
Language - Python
(Level 2-Intermediate)

1. SEI STW is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in intermediate
language knowledge and proficiency in Python and basic proficiency in deploying applications/functionality to
users.

Recommended Courses: Will be updated in the future. Please reach out to Supra Coder Program Manager
(supra.coder@spaceforce.mil) for current course list.

Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains
qualifications associated with Python Lv3 (TO BE ADDED IN A FUTURE DAFECD); or 2.) at discretion of
commander, Career Field Managers, or SUPRA CODER Program Manager. "

3. Authorized for use with SFSCs: 5C0X1/X, 5IXXX, 580X1, 5ZXXX

MPS: 2, 7.
AFPC:2,9.

Manpower: 2, 10.

N/A

None

None

SEI 5TX

USSF Coding
Language - C-Sharp
(Level 1-Basic)

1. SEI 5TX is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in basic
language knowledge and proficiency in C-Sharp (C#).

Recommended Courses: Will be updated in the future. Please reach out to Supra Coder Program Manager
(supra.coder@spaceforce.mil) for current course list.

Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains
qualifications associated with SEI 5TY, C-Sharp Lv2; or 2.) at discretion of der, Career Field M: 3
or SUPRA CODER Program Manager. "

3. Authorized for use with SFSCs: 5C0X1/X, 5IXXX, 580X1, 5ZXXX

MPS: 2, 7.
AFPC: 2,9.

Manpower: 2, 10.

N/A

None

None

SEISTY

USSF Coding
Language -C-Sharp
(Level 2-Intermediate)

1. SEI 5TY is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in intermediate
language knowledge and proficiency in C-Sharp (C#) and basic proficiency in deploying
applications/functionality to users.

Recommended Courses: Will be updated in the future. Please reach out to Supra Coder Program Manager
(supra.coder@spaceforce.mil) for current course list.

Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains
qualifications associated with C-Sharp Lv3 (TO BE ADDED IN A FUTURE DAFECD); or 2.) at discretion of
commander, Career Field Managers, or SUPRA CODER Program Manager. "

3. Authorized for use with SFSCs: SCOX1/X, SIXXX, 5S0X1, SZXXX

None

None

SEISTZ

USSF Coding
Language - SQL
(Level 1-Basic)

MPS: 2, 7.
AFPC: 2,9.

Manpower: 2, 10.

N/A

1. SEI 5TZ is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in basic
knowledge and proficiency in SQL.

Recommended Courses: Will be updated in the future. Please reach out to Supra Coder Program Manager
(supra.coder@spaceforce.mil) for current course list.

Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains
qualifications associated with SQL Lv2 (TO BE ADDED IN A FUTURE DAFECD), or 2.) at the discretion of
commander, Career Field Managers, or SUPRA CODER Program Manager. "

3. Authorized for use with SFSCs: 5C0X1/X, 5IXXX, 580X1, 5ZXXX

None

None

SEI 5U0

USSF Coding
Language - NoSQL
(Level 1-Basic)

MPS: 2, 7.
AFPC: 2,9.

Manpower: 2, 10.

N/A

1. SEI 5U0 is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in basic
knowledge and proficiency in NoSQL.

Recommended Courses: Will be updated in the future. Please reach out to Supra Coder Program Manager
(supra.coder@spaceforce.mil) for current course list.

Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains
qualifications associated with NoSQL Lv2 (TO BE ADDED IN A FUTURE DAFECD), or 2.) at the discretion of]
commander, Career Field Managers, or SUPRA CODER Program Manager. "

3. Authorized for use with SFSCs: SCOX1/X, SIXXX, 5S0X1, SZXXX

MPS: 2, 7.
AFPC:2,9.

Manpower: 2, 10.

N/A

Cul
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None None SEI 5U1 USSF Coding 1. SEI 5U1 is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Language - GIT AFPC: 2,9.
(Level 1-Basic) 2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in basic Manpower: 2, 10.
knowledge and proficiency in Git.
Recommended Courses: Supra Coder - Software Developer Course. Will be updated in the future. Please reach
out to Supra Coder Program Manager (supra.coder@spaceforce.mil) for current course list.
Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains
qualifications associated with Git Lv2 (TO BE ADDED IN A FUTURE DAFECD), or 2.) at the discretion of
commander, Career Field Managers, or SUPRA CODER Program Manager. "
3. Authorized for use with SFSCs: 5COX1/X, 5IXXX, 5S0X1, 5ZXXX
None None SEI 5U2 USSF Coding 1. SEI 5U2 is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Language - Foundry AFPC: 2,9.
(Level 1-Basic) 2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in basic Manpower: 2, 10.
knowledge and proficiency in Palantir Foundry.
Recommended Courses: Will be updated in the future. Please reach out to Supra Coder Program Manager
(supra.coder@spaceforce.mil) for current course list.
Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains
qualifications associated with SEI 5U3, Foundry Lv2, or 2.) at the discretion of commander, Career Field
Managers, or SUPRA CODER Program Manager. "
3. Authorized for use with SFSCs: 5C0X1/X, 5IXXX, 580X1, 5ZXXX
None None SEI 5U3 USSF Coding 1. SEI 5U3 is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Language - Foundry AFPC: 2,9.
(Level 2-Intermediate) [2. Award criteria is"Requires: Completion of awarding training course or equivalent assessment in intermediate [Manpower: 2, 10.
language knowledge and proficiency in Palantir Foundry and basic proficiency in deploying
applications/functionality to users.
Recommended Courses: Will be updated in the future. Please reach out to Supra Coder Program Manager
(supra.coder@spaceforce.mil) for current course list.
Removal Criteria: This SEI will be removed under the following circumstances: 1.) Guardian attains
qualifications associated with Foundry Lv3 (TO BE ADDED IN A FUTURE DAFECD), or 2.) at the discretion
of commander, Career Field Managers, or SUPRA CODER Program Manager. "
3. Authorized for use with SFSCs: 5COX1/X, 5IXXX, 5S0X1, 5ZXXX
SEI 610 HC-130) No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 625 Automated Engine Tracking |No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 650 Infrared Detecting Set (IDS) [No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 659 Adverse Weather Aerial No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Delivery Systems (AWADS) AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 677 Air Force Satellite No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Communications Systems AFPC: 1,4,7,9.
(AFSAT COM)/Fleet Delete: 2A231/51 Manpower: 1, 4, 7, 10.
Satellite Communications
Systems (FLEETSATCOM)
SEI 690 Intermediate or Depot- Level [No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Maintenance AFPC: 1,4,7,9.
Delete: 2A251 Manpower: 1, 4, 7, 10.
SEI 691 Theory of Constraints No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4,7. N/A
Facilitator AFPC: 1,4,7,9.
Delete: 2A231/51 Manpower: 1, 4, 7, 10.
SEI 6C1 DCWEF - Knowledge No Change No Change Criteria is revised to read: "Requires: MPS: 7. N/A
Manager (431) Level 1 General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career |AFPC: 7.
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X Manpower: 7.
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL
Removal Criteria:
Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."
SEI 6C2 DCWEF - Knowledge No Change No Change Criteria is revised to read: "Requires: MPS: 7. N/A
Manager (431) Level 2 General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career [AFPC: 7.
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X Manpower: 7.
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL
Removal Criteria:
Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."
SEI 6C3 DCWEF - Knowledge No Change No Change Criteria is revised to read: "Requires: MPS: 7. N/A
Manager (431) Level 3 General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career |AFPC: 7.

field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

Manpower: 7.

Cul
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SEI 6D1

DCWEF - Network Operations
Specialist
(441) Level 1

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SEI 6D2

DCWEF - Network Operations
Specialist
(441) Level 2

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SEI 6D3

DCWEF - Network Operations
Specialist
(441) Level 3

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SEI 6F1

DCWEF - System
Administrator (451) Level 1

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SET 6F2

DCWEF - System
Administrator (451) Level 2

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SEI 6F3

DCWEF - System
Administrator (451) Level 3

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SET 6K1

DCWEF - Technical Support
Specialist (411) Level 1

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

SEI 6K2

DCWEF - Technical Support
Specialist (411) Level 2

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.

Manpower: 7.

N/A

Cul
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SET 6K3

DCWEF - Technical Support
Specialist (411) Level 3

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 6M1

DCWF - COMSEC Manager
(723) Level 1

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SET 6M2

DCWEF - Knowledge
Manager (431) Level 2

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 6M3

DCWF - COMSEC Manager
(723) Level 3

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

None

None

SET 6SC

Mobile Command &
Control

1. SEI 6SC is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires assignment at a Mobile Command and Control USSF organization (Mission Delta
8, Mission Delta 4, etc) and completion of the Mobile Command and Control SFIQS. "

3. List of authorized AFSCs/SFSCs/CEM Codes is revised to:

Add: 5C0X1/X, 5S0X1

MPS: 2, 7.
AFPC:2,9.

Manpower: 2, 10.

N/A

None

None

SEI 6SD

Mobile Command and
Control - Helper
(Basic)

1. SEI 6SD is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requirement: Establishing a Mobile Command and Control SEI is essential to equip Space
Force personnel with specialized training for dynamic, mobile operations. This SEI ensures that teams can
effectively manage convoys, airlifts, security measures, and rapid deployment under high-threat conditions,
thereby enhancing mission readiness, operational flexibility, and overall effectiveness in fluid operational
environments.

Eligibility prerequisites: Intraservice transfer from 1D73XW, 5COXIR or 3POXX and/or SEI 245

AWARD CRITERIA: Requires assignment at a Mobile Command and Control USSF organization (Mission
Delta 8, Mission Delta 4, etc) and completion of the Mobile Command and Control SFJQS.

Removal criteria: At commander/USSF CFM discretion only or superceded by the Apprentice SEL"

3. Authorized for use with USSF SFSCs: 5C0X1/X, SIXXX, 5S0X1, 5ZXXX

MPS: 2, 7.
AFPC: 2,9.

Manpower: 2, 10.

N/A

None

None

SEI 6SE

Mobile Command and
Control (Apprentice)

1. SEI 6SE is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requirement: Establishing a Mobile Command and Control SEI is essential to equip Space
Force personnel with specialized training for dynamic, mobile operations. This SEI ensures that teams can
effectively manage convoys, airlifts, security measures, and rapid deployment under high-threat conditions,
thereby enhancing mission readiness, operational flexibility, and overall effectiveness in fluid operational
environments.

Eligibility prerequisites: Must complete Mobile C2 JQS and qualified to work on their specific weapons system.

Knowledge areas: Reference Proficiency Code Key for qualitative requirements.

AWARD CRITERIA: Requires assignment at a Mobile Command and Control USSF organization (Mission
Delta 8, Mission Delta 4, etc) and completion of the Mobile Command and Control SFJQS.

Removal criteria: At commander/USSF CFM discretion only or superceded by Journeyman SEL"

3. Authorized for use with USSF SFSCs: 5C0X1/X, 5IXXX, 5S0X1, 5ZXXX

MPS: 2, 7.
AFPC:2,9.

Manpower: 2, 10.

N/A

Cul
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None

None

SEI 6SF

Mobile Command and
Control (Journeyman)

1. SEI 6SF is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requirement: Establishing a Mobile Command and Control SEI is essential to equip Space
Force personnel with specialized training for dynamic, mobile operations. This SEI ensures that teams can
effectively manage convoys, airlifts, security measures, and rapid deployment under high-threat conditions,
thereby enhancing mission readiness, operational flexibility, and overall effectiveness in fluid operational
environments.

Eligibility prerequisites: Must complete Mobile C2 JQS and qualified to work on their specific weapons system.

Knowledge areas: Reference Proficiency Code Key for qualitative requirements.

AWARD CRITERIA: Requires assignment at a Mobile Command and Control USSF organization (Mission
Delta 8, Mission Delta 4, etc) and completion of the Mobile Command and Control SFJQS.

Removal criteria: At commander/USSF CFM discretion only or superceded by Craftman SEL"

3. Authorized for use with USSF SFSCs: 5C0X1/X, 5IXXX, 5S0X1, 5ZXXX

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

SEI 6SG

Mobile Command and
Control (Craftsman)

1. SEI 6SG is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requirement: Establishing a Mobile Command and Control SEI is essential to equip Space
Force personnel with specialized training for dynamic, mobile operations. This SEI ensures that teams can
effectively manage convoys, airlifts, security measures, and rapid deployment under high-threat conditions,
thereby enhancing mission readiness, operational flexibility, and overall effectiveness in fluid operational
environments.

Eligibility prerequisites: Must complete Mobile C2 JQS and qualified to work on their specific weapons system.

Knowledge areas: Reference Proficiency Code Key for qualitative requirements.

AWARD CRITERIA: Requires assignment at a Mobile Command and Control USSF organization (Mission
Delta 8, Mission Delta 4, etc) and completion of the Mobile Command and Control SFJQS.

Removal criteria: At commander/USSF CFM discretion only. "

3. Authorized for use with USSF SFSCs: 5C0X1/X, 5IXXX, 5S0X1, 5ZXXX

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

SET 6SH

Operations in the
Information
Environment (OIE)
Specialist

1. SEI 6SH is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requirements: Enlisted members performing these duties are involved the integrated
employment of multiple information capabilities to affect drivers of behavior and are conducted for the purpose
of informing audiences, assuring Allies and partners, and influencing adversary behavior, networks, and systems
while protecting our own. They also manage the distribution of products and services to Air Force Forces
(AFFOR), Component-Field Commands (C-FLDCOM) and Joint Forces Air Component Commander (JFACC),
Combined Joint Forces Space Component Command (CJFSCC).

Eligibility prerequisites: Completion of 10 Integration Course (I0IC) (PDS code 123 or ON8) or other service or
joint equivalent course also accepted (or similar wording). Minimum six months in I0-coded position.

Scope: Enlisted members across all USSF SFSCs.

Knowledge areas: Deception Activities, MISO, OPSEC, doctrine, legal issues authorities, ISR assets,
national/DoD/Service IO functions.

Removal criteria: At commander/USSF CFM discretion only."

3. Authorized for use with USSF SFSCs: 5C0X1/X, 5IXXX, 5S0X1, 5ZXXX

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

SEI 6SI

NASA Human Space
Flight Operations and
Engineering

1. SEI 68l is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requirement: Awarded for certification/qualification in NASA human space flight
operations or engineering duties as a Flight Controller, such as Capsule Communicator (CAPCOM), or other
flight operations/engineering duties of equivalent responsibility, complexity, and direct impact on human space
flight mission execution. This SEI is intended to be awarded as a part of an exchange assignment with NASA
although exceptions may be approved.

Eligibility Prerequisites: Will be updated in the future. Please reach out to USSF/USAF/NASA Military Liaison
Officer (jsc-daf-Ino@mail.nasa.gov) for current eligibility and prerequistes.

Award Criteria: Requires confirmation from activity authority and approval by the Senior Department of the Air
Force Astronaut/Designee.

Removal Criteria: At commander/USSF CFM discretion and/or Senior Department of the Air Force
Astronaut/Designee only."

3. Authorized for use with any AFSC/SFSC (General SEI).

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

SEI 6SJ

NASA Human Space
Flight Technical
Training

1. SEI 68J is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requirement: Awarded for human space flight related technical training provided by NASA
at a NASA facility (or by a partnering agency). This SEI is intended to be awarded for Dynamic or Complex
Operations training, such as Rendezvous and Proximity Operations (RPO) or Robotics, but other courses of
similar technical depth and direct relevance to human space flight operations or engineering may be approved.
Required Courses: Rendezvous and Proximity Operations (RPO) and Robotics Internship, Generic Robotics
Training (GRT), Generic Robotics Augmented and Virtual Reality Integrated Training (GRAVI-T), or Mobile
Servicing System (MSS) Robotic Operator (MRO) Course.

Eligibility Prerequisites: Will be updated in the future. Please reach out to USSF/USAF/NASA Military Liaison
Officer (jsc-daf-Ino@mail.nasa.gov) for current eligibility and prerequistes.

Award Criteria: Requires program training certificate or confirmation from activity authority and approval by the
Senior Department of the Air Force Astronaut/Designee.

Removal Criteria: The conditions under which the SEI can be revoked or removed."

3. Authorized for use with any AFSC/SFSC (General SEI).

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

Cul
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None

None

SEI 6SK

NASA Human Space
Flight Dynamic
Operations Experience

1. SEI 6SK is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requirement: Awarded for completion of a real-time Dynamic Operation as a part of a
NASA Mission Control Team. Dynamic Operations include rendezvous, docking, undocking, robotic spacecraft
capture, robotic spacecraft release, ascent, entry, or other dynamic maneuver involving multiple spacecraft to
include at least one human rated spacecraft and may include other operations of a similar nature. This SEI is
intended to be awarded as a part of an exchange assignment with NASA although exceptions may be approved.

Eligibility Prerequisites: Will be updated in the future. Please reach out to USSF/USAF/NASA Military Liaison
Officer (jsc-daf-Ino@mail.nasa.gov) for current eligibility and prerequistes.

Award Criteria: Requires confirmation from activity authority and approval by the Senior Department of the Air
Force Astronaut/Designee.

Removal Criteria: At commander/USSF CFM discretion and/or Senior Department of the Air Force
Astronaut/Designee only. "

3. Authorized for use with any AFSC/SFSC (General SEI).

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

SEI6SL

Space Planner - Basic

1. SEI 6SL is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is"Requires: Award requires completion of the Space Planning Team (SPT) initial certification
course with demonstrated knowledge of mission systems, the SPP and JPP; and participation in one Tier-1
exercise.

Recommended Courses: None required, but helpful: Space200 (or service equivalent), Space Intelligence
Fundamentals Course (SIFC). Fundamental Application of Space Targeting (FAST), Command and Control
Warrior Advance Course (S2WAC), Maritime Space Operations Integration Course (MSOIC), Joint Task Force
Staff Basic Course, Joint Air Operations Planning Course (JAOPC), Joint Space Targeting Course (JSIC), and
Air Component Special Technical Operations Planners Course (ACSTOPC).

Removal Criteria: This SEI will be removed at the discretion of Career Field Manager or SPT Program Manager.

3. Authorized for use with SFSCs: 5C0X1/X, 5IXXX, 5S0X1, 5ZXXX

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

SET6T1

DCWF - Information
Systems Security Manager
(722) Level 1

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 6T2

DCWF - Information
Systems Security Manager
(722) Level 2

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SET 6T3

DCWF - Information
Systems Security Manager
(722) Level 3

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 6X1

DCWEF - Vulnerability
Assessment Analyst
(541) Level 1

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SET 6X2

DCWEF - Vulnerability
Assessment Analyst
(541) Level 2

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

Cul
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SEI 6X3 DCWF - Vulnerability No Change No Change Criteria is revised to read: "Requires: MPS: 7. N/A
Assessment Analyst General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career |AFPC: 7.
(541) Level 3 field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X Manpower: 7.
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL
Removal Criteria:
Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."
SEI 753 Forecasting (Space None None The SEI is deleted as an authorized identifier in the enlisted classification structure. MPS: 1, 4. N/A
Environment) AFPC: 1,4,9.
Manpower: 1, 4, 10.
SEI 755 Advanced Flight Chief None None The SEI is deleted as an authorized identifier in the enlisted classification structure. MPS: 1, 4. N/A
AFPC: 1,4, 9.
Manpower: 1, 4, 10.
SEI 761 Observing (Space None None The SEI is deleted as an authorized identifier in the enlisted classification structure. MPS: 1, 4. N/A
Environment) AFPC: 1,4,9.
Manpower: 1, 4, 10.
None None SEI 7CA SCXALI Security 1. SEI 7CA is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Cooperation Policy and AFPC:2,9.
Resourcing - 2. Award criteria is "Policy and Resourcing--This includes developing and issuing Security Assistance and Manpower: 2, 10.
Foundational Security Cooperation policies and providing policy guidance (e.g., release of U.S. military technology and
technical data); planning and designing SC programs and activities.
Award requires:
(1) Complete all course work for the Security Cooperation Policy and Resourcing - Foundational certification
pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS"
3. Authorized for use with any AFSC/SFSC (General SEI).
None None SEI 7CB SCXA2 Security 1. SEI 7CB is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Cooperation Policy and AFPC: 2,9.
Resourcing - 2. Award criteria is "Policy and Resourcing--This includes developing and issuing Security Assistance and Manpower: 2, 10.
Practitioner Security Cooperation policies and providing policy guidance (e.g., release of U.S. military technology and
technical data); planning and designing SC programs and activities.
Award requires:
(1) Complete all course work for the Security Cooperation Policy and Resourcing - Practitioner certification
pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS"
3. Authorized for use with any AFSC/SFSC (General SEI).
SEI 7CC SCWIA - SC Planning, No Change SCXA3 Security 1. SEI is retitled. MPS: 5, 7. N/A
Oversight and Execution Cooperation Policy and AFPC:5,7,9.
Management Resourcing - 2. Award criteria is revised to read “Policy and Resourcing--This includes developing and issuing Security Manpower: 5, 7, 10.
Expert Assistance and Security Cooperation policies and providing policy guidance (e.g., release of U.S. military
technology and technical data); planning and designing SC programs and activities.
Award requires:
(1) Complete all course work for the Security Cooperation Policy and Resourcing - Expert certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS
SEI 7CD SCWIB - SC Case Life No Change SCXBI Security 1. SET is retitled. MPS: 5, 7. N/A
Cycle Management Cooperation Foreign AFPC:5,7,9.

Military Sales and
Financing -
Foundational

2. Award criteria is revised to read “Foreign Military Sales and Financing--This includes the group of programs
authorized by the Foreign Assistance Act of 1961 (as amended), the Arms Export Control Act of 1976 (as
amended), and other related statutes by which the United States provides defense articles, by grant, loan, credit or|
cash sales, in furtherance of national policies and objectives. This includes the oversight, direction, and

dmini: programs that provide defense articles, military training, and other defense
related services, by grant, credit, cash, sale, lease, or loan. This includes Foreign Military Sales, Peacekeeping
Operations, Presidential Draw-downs, and Transfer of U.S. Technology. This function is typically performed by
DSCA and the Implementing Agencies.

ation of Security Assist

Award requires:

(1) Complete all course work for the Security Cooperation Foreign Military Sales and Financing - Foundational
certification pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS™

Manpower: 5, 7, 10.

Cul
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SEI 7CE SCWIC - SCO Operations  (No Change SCXBI Security 1. SEI is retitled. MPS: 5, 7. N/A
and Management Cooperation Foreign AFPC:5,7,9.
Military Sales and 2. Award criteria is revised to read “Foreign Military Sales and Financing--This includes the group of programs |Manpower: 5, 7, 10.
Financing - authorized by the Foreign Assistance Act of 1961 (as amended), the Arms Export Control Act of 1976 (as
Practitioner amended), and other related statutes by which the United States provides defense articles, by grant, loan, credit or
cash sales, in furtherance of national policies and objectives. This includes the oversight, direction, and
ini: ion of Security Assist: programs that provide defense articles, military training, and other defense
related services, by grant, credit, cash, sale, lease, or loan. This includes Foreign Military Sales, Peacekeeping
Operations, Presidential Draw-downs, and Transfer of U.S. Technology. This function is typically performed by
DSCA and the Implementing Agencies.
Award requires:
(1) Complete all course work for the Security Cooperation Foreign Military Sales and Financing - Practitioner
certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS”
SEI 7CF SCWID - SC Execution No Change SCXBI Security 1. SET is retitled. MPS: 5, 7. N/A
Support Management Cooperation Foreign AFPC:5,7,9.
Military Sales and 2. Award criteria is revised to read “Foreign Military Sales and Financing--This includes the group of programs |Manpower: 5, 7, 10.
Financing - Expert authorized by the Foreign Assistance Act of 1961 (as amended), the Arms Export Control Act of 1976 (as
amended), and other related statutes by which the United States provides defense articles, by grant, loan, credit or|
cash sales, in furtherance of national policies and objectives. This includes the oversight, direction, and
d ation of Security Assist: programs that provide defense articles, military training, and other defense
related services, by grant, credit, cash, sale, lease, or loan. This includes Foreign Military Sales, Peacekeeping
Operations, Presidential Draw-downs, and Transfer of U.S. Technology. This function is typically performed by
DSCA and the Implementing Agencies.
Award requires:
(1) Complete all course work for the Foreign Military Sales and Financing - Foundational Security Cooperation
Certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS™
SEI 7CG SCWIE - SC Acquisition No Change SCXC1 Security 1. SEI is retitled. MPS: 5, 7. N/A
Management Cooperation AFPC:5,7,9.
Organization - 2. Award criteria is revised to read “Security Cooperation Organization - This function is focused on SC Manpower: 5, 7, 10.
Foundational activities conducted by a security cooperation office (SCO). This would typically include most members of the
armed forces and civilian employees of the DoD working in SCOs overseas, as well as some combatant command
(CCMD) staff.
Award requires:
(1) Complete all course work for the Security Cooperation Organization -Foundational certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS™
SEI 7CH SCW2A - SC Planning, No Change SCXC1 Security 1. SEI is retitled. MPS: 5, 7. N/A
Oversight and Execution Cooperation AFPC:5,7,9.
Management Organization - 2. Award criteria is revised to read “Security Cooperation Organization - This function is focused on SC Manpower: 5, 7, 10.
Practitioner activities conducted by a security cooperation office (SCO). This would typically include most members of the
armed forces and civilian employees of the DoD working in SCOs overseas, as well as some combatant command
(CCMD) staff.
Award requires:
(1) Complete all course work for the Security Cooperation Organization - Practitioner certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS™
SEI 7CI SCW2B - SC Case Life No Change SCXC1 Security 1. SEI is retitled. MPS: 5, 7. N/A
Cycle Management Cooperation AFPC:5,7,9.
Organization - Expert |2. Award criteria is revised to read “Security Cooperation Organization - This function is focused on SC Manpower: 5, 7, 10.
activities conducted by a security cooperation office (SCO). This would typically include most members of the
armed forces and civilian employees of the DoD working in SCOs overseas, as well as some combatant command
(CCMD) staff.
Award requires:
(1) Complete all course work for the Security Cooperation Organization - Expert certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS™
SEI7CJ SCW2C - SCO Operations  (No Change SCXDI Security 1. SEI is retitled. MPS: 5, 7. N/A
and Management Cooperation Support AFPC:5,7,9.

Enabler - Foundational

2. Award criteria is revised to read “Support Enablers (FM, HR, Legal, IT) * - This includes members of the
major SC agencies and organizations (e.g., DSCA, Navy International Programs Office, et al.) that are engaged
in support functions for SC but not in day-to-day Security Cooperation programs.

Award requires:
(1) Complete all course work for the Security Cooperation Support Enabler - Foundational certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS”

Manpower: 5, 7, 10.

Cul
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SEI 7CK

SCW2D - SC Execution
Support Management

No Change

SCXEI Security
Cooperation
Acquisition -
Foundational

1. SET is retitled.

2. Award criteria is revised to read “Acquisition — Co-production Programs, international arms cooperation.
Focus on acquiring defense articles and services using the DoD acquisition process for DoD’s international
partners. Example of jobs: Defense Acquisition C i

Award requires:

(1) Complete all course work for the Security Cooperation Acquisition

- Foiundational certification pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS™

MPS: 5, 7.
AFPC:5,7,9.
Manpower: 5, 7, 10.

N/A

SEI 7CL

SCW2E - SC Acquisition
Management

No Change

SCXEI Security
Cooperation
Acquisition -
Practitioner

1. SET is retitled.

2. Award criteria is revised to read “Acquisition — Co-production Programs, international arms cooperation.
Focus on acquiring defense articles and services using the DoD acquisition process for DoD’s international
partners. Example of positions/jobs: Defense Acquisition Cq i

Award requires:

(1) Complete all course work for the Security Cooperation Acquisition

- Practitioner certification pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS”

MPS: 5, 7.
AFPC: 5,7,9.
Manpower: 5, 7, 10.

N/A

SEI 7CM

SCW3A - SC Planning,
Oversight and Execution
Management

No Change

SCXEI Security
Cooperation
Acquisition - Expert

1. SET is retitled.

2. Award criteria is revised to read “Acquisition — Co-production Programs, international arms cooperation.
Focus on acquiring defense articles and services using the DoD acquisition process for DoD’s international
partners. Example of jobs: Defense Acquisition C i

Award requires:
(1) Complete all course work for the Security Cooperation Acquisition - Expert certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS”

MPS: 5, 7.
AFPC:5,7,9.
Manpower: 5, 7, 10.

N/A

SEI 7CN

SCW3B - SC Case Life
Cycle Management

No Change

SCXF1 - Security
Cooperation Building
Partnership Capacity
/DoD Train and Equip -|
Foundational

1. SET is retitled.

2. Award criteria is revised to read “Building Partner Capacity/DoD Train and Equip--conducting mid- and long-|
range planning programming and budgeting for security assistance and security cooperation programs. This
function includes Title 10 and Title 22 programs and activities that provide materiel assistance and related
tactical and operational training to partners to develop specific defense capabilities (e.g., the consolidated train-
and-equip programs). Including all relevant processes and resourcing mechanisms.

Award requires:

(1) Complete all course work for the Security Cooperation Buliding Partnership Capacity - Foundatrional
certification pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS”

MPS: 5, 7.
AFPC: 5,7,9.
Manpower: 5, 7, 10.

N/A

SEI 7CO

SCW3C - SCO Operations
and Management

No Change

SCXF1 - Security
Cooperation Building
Partnership Capacity
/DoD Train and Equip -|
Practitioner

1. SET is retitled.

2. Award criteria is revised to read “Building Partner Capacity/DoD Train and Equip--conducting mid- and long-|
range planning programming and budgeting for security assistance and security cooperation programs. This
function includes Title 10 and Title 22 programs and activities that provide materiel assistance and related
tactical and operational training to partners to develop specific defense capabilities (e.g., the consolidated train-
and-equip programs). Including all relevant processes and resourcing mechanisms.

Award requires:

(1) Complete all course work for the Security Cooperation Buliding Partnership Capacity - Practitioner
certification pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS”

MPS: 5, 7.
AFPC: 5,7,9.
Manpower: 5, 7, 10.

N/A

SEI 7CP

SCW3D - SC Execution
Support Management

No Change

SCXF1 Security
Cooperation Building
Partnership Capacity
/DoD Train and Equip -|
Expert

1. SET is retitled.

2. Award criteria is revised to read “Building Partner Capacity/DoD Train and Equip--conducting mid- and long-|
range planning programming and budgeting for security assistance and security cooperation programs. This
function includes Title 10 and Title 22 programs and activities that provide materiel assistance and related
tactical and operational training to partners to develop specific defense capabilities (e.g., the consolidated train-
and-equip programs). Including all relevant processes and resourcing mechanisms.

Award requires:

(1) Complete all course work for the Security Cooperation Building Partnership Capacity - Expert certification
pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS”

MPS: 5, 7.
AFPC: 5,7,9.
Manpower: 5, 7, 10.

N/A

Cul
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SEI7CQ

SCW3E - SC Acquisition
Management

No Change

SCXGI Security
Cooperation Advise,
Train, and Equip -
Foundational

1. SET is retitled.

2. Award criteria is revised to read “Advise, Train, and Educate--This function includes programs and activities
that help a partner nation develop more effective defense institutions ensuring effective oversight, management
and execution of logistics, personnel, and resource management, strategy, policy, and doctrine (e.g., the Ministry
of Defense Advisors Program and the Defense Institutional Reform Initiative).

Award requires:

(1) Complete all course work for the Security Cooperation Advise, Train, and Equip - Foundational certification
pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS”

MPS: 5, 7.
AFPC:5,7,9.
Manpower: 5, 7, 10.

N/A

None

None

SEI 7CR

SCXG2 Security
Cooperation Advise,
Train, and Equip -
Practitioner

1. SEI 7CR is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is "Advise, Train, and Educate--This function includes programs and activities that help a
partner nation develop more effective defense institutions ensuring effective oversight, management and
execution of logistics, personnel, and resource management, strategy, policy, and doctrine (e.g., the Ministry of
Defense Advisors Program and the Defense Institutional Reform Initiative).

Award requires:

(1) Complete all course work for the Advise, Train, and Equip -

Practitioner Security Cooperation Certification pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS"

3. Authorized for use with any AFSC/SFSC (General SEI).

AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

SEI 7CS

SCXG3 Security
Cooperation Advise,
Train, and Equip -
Expert

1. SEI 7CS is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is "Advise, Train, and Educate--This function includes programs and activities that help a
partner nation develop more effective defense institutions ensuring effective oversight, management and
execution of logistics, personnel, and resource management, strategy, policy, and doctrine (e.g., the Ministry of
Defense Advisors Program and the Defense Institutional Reform Initiative).

Award requires:

(1) Complete all course work for the Security Cooperation Advise, Train, and Equip - Expert certification
pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS"

3. Authorized for use with any AFSC/SFSC (General SEI).

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

SEI 7CT

SCXHI Security
Cooperation State
Partnership Program -
Foundational

1. SEI 7CT is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is "State Partnership Program (SPP) - The State Partnership Program (SPP)functional track
enables the security cooperation workforce to understand, implement, integrate, and sustain the State Partnership
Program (USC Title 10, §341) as part of U.S. Security Cooperation in alignment with and support of U.S.
foreign policy and security interests.

Award requires:

(1) Complete all course work for the Security Cooperation State Partnership Program - Foundational certification
pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS"

3. Authorized for use with any AFSC/SFSC (General SEI).

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

SEI 7CU

SCXH2 Security
Cooperation State
Partnership Program -
Practitioner

1. SEI 7CU is created as an authorized identifier in the enlisted classification structure.

2. Award criteria is "State Partnership Program (SPP) - The State Partnership Program (SPP)functional track
enables the security cooperation workforce to understand, implement, integrate, and sustain the State Partnership
Program (USC Title 10, §341) as part of U.S. Security Cooperation in alignment with and support of U.S.
foreign policy and security interests.

Award requires:

(1) Complete all course work for the Security Cooperation State Partnership Program - Practitioner certification
pathway.

(2) A minimum of one year of cumulative experience in a Security Cooperation position.*

Member manages coordination and submission of AF IMT 2096 for approval.

* Positions must be identified in MiLPDS"

3. Authorized for use with any AFSC/SFSC (General SEI).

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

Cul
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None None SEI 7CV SCXHS3 Security 1. SEI 7CV is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Cooperation State AFPC: 2,9.
Partnership Program - |2. Award criteria is "State Partnership Program (SPP) - The State Partnership Program (SPP)functional track Manpower: 2, 10.
Expert enables the security cooperation workforce to understand, implement, integrate, and sustain the State Partnership
Program (USC Title 10, §341) as part of U.S. Security Cooperation in alignment with and support of U.S.
foreign policy and security interests.
Award requires:
(1) Complete all course work for the Security Cooperation State Partnership Program - Expert certification
pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS"
3. Authorized for use with any AFSC/SFSC (General SEI).
None None SEI 7TCW SCXI1 Security 1. SEI 7CW is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Cooperation AFPC: 2,9.
Assessment, 2. Award criteria is "SCW members responsible for reviewing and evaluating program performance. Example of [Manpower: 2, 10.
Monitoring, and positions/jobs: Data Collectors, Data Analysts, SMEs.
Evaluation -
Foundational Award requires:
(1) Complete all course work for the Security Cooperation Assessment, Monitoring, and Evaluation -
Foundational certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS"
3. Authorized for use with any AFSC/SFSC (General SEI).
None None SEI 7CX SCXI1 Security 1. SEI 7CX is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Cooperation AFPC: 2, 9.
Assessment, 2. Award criteria is "SCW members responsible for reviewing and evaluating program performance. Example of [Manpower: 2, 10.
Monitoring, and positions/jobs: Data Collectors, Data Analysts, SMEs.
Evaluation -
Practitioner Award requires:
(1) Complete all course work for the Security Cooperation Assessment, Monitoring, and Evaluation -
Practitioner certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS"
3. Authorized for use with any AFSC/SFSC (General SEI).
None None SEI 7CY SCXI1 Security 1. SEI 7CY is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Cooperation AFPC: 2,9.
Assessment, 2. Award criteria is "SCW members responsible for reviewing and evaluating program performance. Example of Manpower: 2, 10.
Monitoring, and positions/jobs: Data Collectors, Data Analysts, SMEs.
Evaluation - Expert
Award requires:
(1) Complete all course work for the Security Cooperation Assessment, Monitoring, and Evaluation - Expert
certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS"
3. Authorized for use with any AFSC/SFSC (General SEI).
None None SEL7CZ SCXX4 Security 1. SEI 7CZ is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
Cooperation Executive AFPC: 2,9.
Education 2. Award criteria is "Tailored specifically to meet the training and knowledge requirements for general officers, [Manpower: 2, 10.
flag officers (GO/FO), and Senior Executive Service (SES) members of the SCW who are in positions that
require a broad foundation in SC.
Award requires:
(1) Complete Security Cooperation Executive Education certification pathway.
(2) A minimum of one year of cumulative experience in a Security Cooperation position.*
Member manages coordination and submission of AF IMT 2096 for approval.
* Positions must be identified in MiLPDS
Note: Executive education reserved for SES/GO/FO and Nominated E-9s"
3. Authorized for use with any AFSC/SFSC (General SEI).
SEI 816 Nuclear Basic Competencies |No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 840 Nuclear Intermediate Compet|No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC: 2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 841 Nuclear Advanced Competen|No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 3P071A Manpower: 2, 4, 7, 10.
SEI 847 Joint Chiefs of Staff (JCS)  |No Change National and Nuclear |1. SEI is retitled. MPS: 5, 7. N/A
Nuclear Command and Command, Control AFPC:5,7,9.
Control and Communication  [2. Award criteria is revised to read “Requires (1) 9 months experience following formal certification in Manpower: 5, 7, 10.
Emergency Action Procedures of the Chairman of the Joint Chiefs of Staff (EAP-CJCS) procedures or 9 months
experience following formal certification in Presidential Emergency Operations Center (PEOC) operations and
(2) assigned to one of the following Command Centers: USAFRICOM, USCENTCOM, USSOCOM,
USCYBERCOM, USSOUTHCOM, USSPACECOM, USTRANSCOM or PEOC.”
SEI 851 Missile Nuclear Command |No Change No Change Criteria is revised to read: "Requires (1) completion of the Nuclear Command and Control Course, MPS: 7. N/A
and Control E3AZP1C3X1 00NA (PDS Code W17); (2) to be an emergency actions certified nuclear controller for 12 months | AFPC: 7.

and (3) assigned to one of the following ACC or AFGSC Wing Command Posts: FE Warren, Malmstrom, Minot
or Offutt."

Manpower: 7.

Cul
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SEI 853 Non-Commissioned Officer |No Change No Change Criteria is revised to read: "Requires (1) completion of the Air Force Trainers Course, and (2) be assigned as the [MPS: 7. N/A
in Charge of Command Post Primary CP Training Manager (NCOIC or Airman) in accordance with AFMAN 10-207 requirements for a AFPC: 7.
Training minimum of 12 months." Manpower: 7.
SEI 854 All-Domain Command and |No Change No Change Criteria is revised to read: " Requires 18 consecutive months of staff/action officer (AO) planning and policy- MPS: 7. N/A
Control (C2) Staff making experience above wing-level (MAJICOM, CCMD, DAF etc.)" AFPC: 7.
Manpower: 7.
SEI 856 Striker Titan No Change No Change 1. Authorized for use with any AFSC/SFSC. (General SEI). MPS: 1, 2,4,5,7. N/A
AFPC: 1,2,4,5,7,9.
Delete: All currently associated AFSCs/SFSCs. Manpower: 1,2,4,5,7,
10.
SEI 8N1 DCWEF - Software Developer | No Change No Change Criteria is revised to read: "Requires: MPS: 7. N/A
(621) Level 1 General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career |AFPC: 7.
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X Manpower: 7.
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL
Removal Criteria:
Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."
SEI 8N2 DCWEF - Software Developer |No Change No Change Criteria is revised to read: "Requires: MPS: 7. N/A
(621) Level 2 General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career | AFPC: 7.
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X Manpower: 7.
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL
Removal Criteria:
Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."
SEI 8N3 DCWEF - Software Developer | No Change No Change Criteria is revised to read: "Requires: MPS: 7. N/A
(621) Level 3 General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career |AFPC: 7.
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X Manpower: 7.
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL
Removal Criteria:
Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."
None None SEI 8SE Striker Coder Airman |1. SEI 8SE is created as an authorized identifier in the enlisted classification structure. MPS: 2, 7. N/A
AFPC: 2,9.
2. Award criteria is"The award of the Striker Airmen Coder (SAC) SEI will apply to any enlisted Manpower: 2, 10.
member—regardless of core AFSC—who completes the six-month AFGSC/ST “SAC” pipeline which
consists of three months of immersive training with a civilian software partner and an additional three months on:
mission inside the AFGSC Science & Technology Directorate, alongside unit
der r dation. Graduates sp in either Data Analytics, Data Development or Software
Development, giving AFGSC a cadre of Airmen fluent in the necessary skills to develop
and modernize their units.
Removal requires AFGSC Science and Technology Directorate (ST) approval."
3. Authorized for use with any AFSC/SFSC (General SEI).
SEI 901 Command and Control (C2), [No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Air Operations Center AFPC: 1,4,7,9.
(AOC) Add: 3P071A Manpower: 1, 4, 7, 10.
Delete: 2A231/51
SEI 906 Multi-Domain Command & [No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
Control AFPC:2,4,7,9.
Add: 1W000, IW051/71/91 Manpower: 2, 4, 7, 10.
SEI917 Command and Control (C2), |[No Change No Change List of authorized AFSCs/SFSCs CEM Codes is revised to: MPS: 1,4, 7. N/A
Air and Space Operations, AFPC: 1,4,7,9.
Center (AOC) Air Mobility Delete: 2A231/51 Manpower: 1, 4, 7, 10.
Division (AMD)
SEI 929 Air Combat Forensics No Change No Change List of authorized AFSCs/SFSCs/CEM Codes is revised to: MPS: 2,4, 7. N/A
AFPC:2,4,7,9.
Add: 2A375 Manpower: 2, 4, 7, 10.
SEI 976 Special Operations Forces  [No Change No Change Criteria is revised to read: "Award Criteria: Requires AFSOC EOD Functional Area Manager or (Changed from |MPS: 7. N/A
Explosive Ordnance "and") EOD Career Field Manager endorsement on AF2096. Further guidance on award criteria to be published |AFPC: 7.
Disposal Level 0 in AFMAN 32-3001 and expanded on with additional requirements by the EOD Career Field Manager. Manpower: 7.
Removal Criteria: Removal Criteria: Removal of this SEI requires Squadron Commander or Senior Enlister
Leader letter identifying removal of identifier and justification. Remove 976 SEI upon award of 977 SEL."
SEI977 Special Operations Forces  [No Change No Change 1. Criteria is revised to read: "Award Criteria: Requires AFSOC EOD Functional Area Manager or EOD Career |MPS: 2, 4, 7. N/A

Explosive Ordnance
Disposal Level 1

Field Manager endorsement on AF2096. Requires a U.S. Marine Special Operations Forces Explosive Ordnance
Disposal Level 1 graduation certificate.

OR; Other Career Field Manager designated equivelent program completion. (Modified to allow for GSU
personnel)

Removal Criteria: Removal of this SEI requires Squadron Commander or Senior Enlister Leader letter
identifying removal of identifier and justification. Remove 976 SEI upon award of 977 SEL"

2. List of authorized AFSC is revised to:

Add: 3E851

AFPC:2,4,7,9.
Manpower: 2, 4, 7, 10.

Cul
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SET 9B1

DCWEF - Data Operations
Specialist (624) Level 1

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 9B2

DCWEF - Data Operations
Specialist (624) Level 2

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for 1D7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 9B3

DCWEF - Data Operations
Specialist (624) Level 3

No Change

No Change

Criteria is revised to read: "Requires:

General guidance on DoD 8140 and DCWF work role award criteria is published in DAFMAN 17-1305, career
field specific requirements will be published by the Career Field Manager. Specific guidance for ID7XX/X
personnel is published in the Department of Defense (DoD) Cyberspace Workforce Framework (DCWF)
Warfighter Communications Coding Guidance — Enlisted Personnel. All criteria must be met for award of this
SEL

Removal Criteria:

Remove previously earned proficiency SEI upon award; Removal without award of higher proficiency SEI
requires MFM/CFM approval. Specific guidance for ID7XX/X personnel is published in the Department of
Defense (DoD) Cyberspace Workforce Framework (DCWF) Warfighter Communications Coding Guidance —
Enlisted Personnel."

MPS: 7.
AFPC: 7.
Manpower: 7.

N/A

SEI 9ZA

Special Tactics

No Change

No Change

List of authorized AFSCs/SFSCs/CEM Codes is revised to:

Add: 3P071A

MPS: 2,4, 7.
AFPC:2,4,7,9.

Manpower: 2, 4, 7, 10.

N/A

SET9ZB

Command and Control (C2),
Air and Space Operations
Center (AOC) Air Mobility
Division (AMD)

No Change

No Change

List of authorized AFSCs/SFSCs CEM Codes is revised to:

Add: 3P071A
Delete: 2A251

MPS: 1,4,7.
AFPC: 1,4,7,9.

Manpower: 1, 4, 7, 10.

N/A

Cul
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Change Summary and Conversion Instructions Guide for 30 Apr 2026
(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)

Conversion
Current q . . Type:
AFSC/SFSC Current Title New AFSC/SFSC New Title Summary of Change Instruction Dir/
Notes q
Indir
Atch 2 Quick-Reference Guide No Change No Change Atch 2 to is revised to: No conversion action N/A
required.
ADD: 9K000, 9V200
DELETE: 2A2X1, 85200,
RETITLE:
2G0X1: Contingency & Wartime Plans
8T100: Professional Military Education Instructor System
Designer
9F000: Profesional Development NCOIC
Atch 3 Enlisted Classification No Change No Change Atch 3 to is revised to: No conversion action N/A
Structure required.
ADD: 1N092, 3P071A, 4A091S, 9K000, 9V200
DELETE: 2A2X1, 85200
RETITLE:
1N092: Operations Intelligence Superintendent
2G0X1: Contingency & Wartime Plans
8T100: Professional Military Education Instructor System
Designer
9F000: Profesional Development NCOIC
Atch 4 Additional Mandatory AFSC [No Change No Change Atch 4 is revised: No conversion action N/A
Entry Requirements required.
The new requirements are as follows for each AFSC--
1A8X1--MAGE: G: BLANK; The Standard, Cyber Test or
EDPT table change: "Must Obtain minimum score of 75
on Predictive Success Model (PSM)" Atch 4 is revised to
add Note 4 as a mandatory AFSC entry requirement.
INIX1A--MAGE: M:64
Standard Cyber Test Change: "Must obtain minimum score
of 50 on Predictive Success Model OR M: 64"
IN3X1-- Standard Cyber Test Change: "Must obtain
minimum score of 75 on Predictive Success Model
(PSM)."
IWO0X1--PULHES: U-2; APTITUDE: X-J
2A9X4B--PULHES: H-2
2G0X1--MAGE: A-70, G-55, X-J
3E6X1--MAGE A40
3P0X1--MAGE: G-30 & Note 2
4B0X1--MAGE: G-51 & X-G
8G0X1--MAGE: X-M & Note 2
ADD: 9K000, 9V200,
DELETE: 2A2X1, 85200
Atch 5 Chief Enlisted Manager No Change No Change ADD: 4A091/S No conversion action N/A
Codes required.
Atch 6 Air Force AFSC Convertible [No Change No Change Atch 6 is revised to: No conversion action N/A

Skills List

Update 3N0X6 convertible skills for
Army/Marine/Navy/Coast Guard job codes

DELETE: 2A2X1/X

required.

Cul
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Standard Conversion Instructions: Note number in the “Conversion Instruction Notes” column of this Change Summary and
Conversion Instruction Guide refers to the standard instructions listed below. Notes are used singly or in combination to cover
conversion instructions. However, written specific instructions may be added or substituted when a change requires special
clarification.

NOTE

INSTRUCTIONS

1

Code deleted from Enlisted Classification Structure.

2

Code added to Enlisted Classification Structure.

3

Direct conversion actions: Automatically converts directly in Military Personnel Data System (MilPDS). Report on
Individual Person (RIP) source document is provided. After all conversion actions are completed, Military
Personnel Section (MPS) must update personnel into a valid manpower programming and execution system (MPES)
position, when available.

No conversion action required.

9}

Title change.

See Section I-B, Authorized Prefixes, of the AF Enlisted Classification Directory for an explanation of prefix award
and deletion criteria.

Review and evaluation of an individual’s qualification are required before designating Specialty Experience
Identifier (SEI). Manpower and Personnel representatives, with local functional help, will review authorized AFSC
positions on unit manpower document (UMD) and designate SEI to appropriate positions.

Indirect conversion actions:

a. Personnel. First AFSC listed under “New AFSC” column is the “preselect AFSC” that will be automatically
selected and shown in preconversion listing available to MPSs no earlier than 45 days prior to the conversion date.
MPSs, with the help of local functional representatives, will review and evaluate preselect preconversion to
determine if (1) DAFSC/CAFSC match manpower position conversion, (2) CAFSC is at correct skill level, and (3)
awarded AFSCs (P/2/3/4) are correct, according to individual’s qualification. More than one AFSC associated with
this conversion may be awarded if individual qualifies based on background and experience. AFI 36-2101 applies.
If review and evaluation finds preconversion preselect AFSCs are correct, MPSs will not change in MilPDS; if
incorrect, MPSs must ensure that indirect conversion actions are appropriately updated post-conversion in MilPDS
and source documents provided to the Airman and ARMS for file in his/her ARMS electronic record. For those
Airmen not remaining in the preselect AFSC, MPSs must either prepare an AF Form 2096, Classification/On-the-
Job-Training Action, documenting the correct indirect conversion AFSC information or edit the RIP produced after
the conversion. After all conversion actions are completed, MPS must update personnel into a valid MPES position,
when available. See AFCSM 36-699, volume 1, Military Personnel Flight (MPF) Management and Military
Personnel Data System (MilPDS) User Guidelines, paragraph 5-2.

b. Manpower. With the help of the functional manager, MAJCOM, and Field Operating Agency (FOA), manpower
will determine UMD changes required to effect conversion and implement those changes in the MPES as soon as
possible after notification by USAF Military Classification Development (HQ AFPC/DPSIDC) of approved indirect
conversion but not later than 30 days prior to the conversion date.

c. Pipeline Personnel. Pipeline personnel already on assignment as of effective date will convert as follows: For
personnel with a report not later than date (RNLTD) within 120 days after the conversion effective date, Enlisted
Assignments (HQ AFPC/DP2) will change projected AFSC in MilPDS to match position to which member will be
assigned. On arrival, MPS will award Air Force Specialty Code (AFSC) coinciding with the position of assignment,
unless previously awarded. Assignment of personnel with an RNLTD more than 120 days after conversion effective
date will be reevaluated by HQ AFPC/DP2 and either confirmed, canceled, or diverted, based on post-conversion
requirements at the tentative gaining unit and the individual’s qualifications for the AFSC in which he or she will be
shipped.

MilPDS table changes required.

10

MPES table changes required.
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